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LEADERSHIP MESSAGE

The need for competent and ethical financial planning advice is growing more urgent,
not less. Our profession is not regenerating itself fast enough to meet increased demand,
and it does not sufficiently reflect the changing demographics of wealth in the United
States. These issues add up to a problem for Americans and for financial planning
professionals who serve the public.

To achieve our vision of every American having access to competent and ethical financial
planning advice, we need a larger pipeline of young, diverse, and workforce-ready talent
to provide that advice. A lot of people recognize the problem. Individual firms are chipping
away at it, but to solve this problem systematically, we need to work together.

Through CFP Board’s Center for Financial Planning, we are doing just that. We are
convening stakeholders from across the profession to pool our collective resources, talent
and insights to challenge the status quo and drive innovative, systemic solutions to advance
the profession.

Our work, even at this early stage, is starting to make a difference. We are pleased

to share with you the Center’s initiatives — and the green shoots of success — that
demonstrate meaningful and positive impact. We are improving the health of our talent
pipeline, fostering greater diversity within our workforce and increasing the quality of our
practitioners’ knowledge and insights.

We rely on the generous contributions of firms and individuals to do our work. The
progress detailed in this report is due to the generosity of our sponsors and donors —
thank you. More than 3,200 firms and individuals have contributed $12 million to the
Center’s Capital Campaign since it launched in 2016, enabling us to surpass the $10 million
fundraising goal.

We extend a special thank you to our Lead Founding Sponsor TD Ameritrade Institutional;
Founding Sponsors Northwestern Mutual, Envestnet, and the Charles Schwab Foundation,
in partnership with Schwab Advisor Services; and David Diesslin, CFP®, for their significant
support and continued commitment to our work.

The Center also relies on an extensive network of volunteers for their knowledge, passion
and commitment. More than 2,000 individuals have graciously given their time or
contributed their expertise to our initiatives — including the CFP Board Mentor Program
and the “l am a CFP® Pro” awareness campaign — and we thank them for their dedication
to advancing our profession.



We would particularly like to acknowledge the members of the Center’s advisory bodies

— our Advisory Council, Campaign Development Committee, Women'’s Initiative Council,
Diversity Advisory Group and Workforce Development Advisory Group — who have played
a critical role in shaping and executing the Center’s programming and fundraising efforts.
We thank them for their leadership and loyalty to our mission.

While the Center will continue to strive for short-term impact, we recognize that systemic
change takes sustained long-term investment. With that investment, we see an abundance
of opportunity. Opportunity to attract and retain more talent, to promote a younger and
more diverse pipeline, and to improve the knowledge of our professionals. We believe that
by working collaboratively, we will elevate our profession’s value, talent and knowledge to
serve the public for years to come.

Thank you,

Narityre /104 roman -ZlL"

Kevin R. Keller, CAE Marilyn Mohrman-Gillis
Chief Executive Officer Executive Director
CFP Board CFP Board Center for Financial Planning



ABOUT THE CFP BOARD CENTER
FOR FINANCIAL PLANNING

The Center for Financial Planning is a distinct initiative of Certified Financial Planner Board
of Standards, Inc. (CFP Board).

OUR
MISSION

Every American has access to To create a more diverse and
competent and ethical financial sustainable financial planning
planning advice. profession.

Talent Pipeline

Cultivating a quality workforce to ensure the profession can recruit and retain the
talent it needs to grow.

Diversity and Inclusion

Fostering a more diverse financial planner workforce that reflects the changing
demographics in the United States.

Knowledge for Practice

Elevating the discipline of financial planning to increase the stature and recognition
of financial planning faculty and educational programs and provide practitioners
with cutting-edge knowledge to thrive and provide outstanding service to clients.
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TD Ameritrade Institutional and the Center for Financial Planning
share the goals of elevating the financial planning profession, raising
awareness among a new generation, and helping foster a more inclusive
industry. By mobilizing organizations from across financial services, the
Center is helping financial planners more effectively pursue solutions
that can create a sustainable future for our profession.

Kate Healy
Managing Director, Generation Next, TD Ameritrade Institutional

The health and vitality of our industry depends on our ability
to attract and develop the next generation of diverse financial
professionals. We are pleased to continue our partnership with
the Center to elevate the focus on this important work.

Paul Shane
Senior Director, Talent Acquisition & Onboarding, Northwestern Mutual



OUR IMPACT - BY THE NUMBERS

CREATING A MORE DIVERSE AND
SUSTAINABLE PROFESSION

* Welcomed 4,019 new women CFP* professionals since
2016 - a record number representing a 53% increase in
new women CFP® professionals since 2013-2015.

¢ Increased the number of black and Latino CFP®
professionals to 3,039 since 2017 - more than
double the rate of growth of all CFP® professionals.

* Increased the number of CFP® professionals under
30 years of age by 66% since 2016.

BUILDING A TALENT PIPELINE

¢ Published guide to Financial Planning Career Paths and
generated over 15,000 downloads in the publication’s
first month.

- Awarded 35 scholarships totaling over $170,000 to

aspiring CFP® professionals, with 4 scholars becoming
CFP® professionals and 7 others in the final stages.

« Completed a pilot of first career re-entry program in financial
planning, achieving a 92 percent conversion rate to full-time
positions, and published findings in white paper Financial
Planner Re-Entry Initiative: Career Path for Professional
Women in Financial Planning.

* Added over 5,000 job postings and registered over 23,000
job seekers and 3,000 employers on the CFP Board Career
Center, with 66 new job postings added every month.

FOSTERING DIVERSITY AND INCLUSION

* Hosted profession’s first-ever Diversity Summit
that convened more than 300 leaders from firms,
academia and non-profits, as well as current and
aspiring CFP® professionals.

» Published Racial Diversity in Financial Planning: Where We
Are and Where We Must Go, a research-based paper that
generated 905 media placements with a potential reach of
285 miillion, along with the Diversity Summit.

* Achieved over 2,400 engagements between mentees and
CFP® professional mentors.

* Expanded “l am a CFP® Pro” campaign and garnered more
than 3,000 stories on social media using #CFPPro.




BUILDING THE CAPACITY OF THE CENTER FOR
LONG TERM IMPACT

» Raised more than $12 million |n cumulative gifts and
pledges from more than 3,200 corporate sponsors
and individual donors to support the Center’s work.

* Engaged 2,385 volunteers in support of the Center
and its initiatives.

* Developed 17 partnerships W|th organizations
focused on workforce development and diversity.

* Completed 3 original researchuprojects.




TALENT PIPELINE

ATTRACTING

AND DEVELOPING
THE NEXT
GENERATION

OF FINANCIAL
PLANNERS

In the face of an aging and shrinking workforce, the
profession is not regenerating itself fast enough to meet
the increased demand for ethical and competent financial
planning advice. The Center seeks to increase the financial
planning talent pipeline by improving the awareness and
desirability of, and respect for, the profession, and to
ensure the future workforce has the necessary knowledge,
skills and agility.



FEATURED ACHIEVEMENT:

NEW GUIDE HIGHLIGHTS BEST PRACTICES
FOR FIRMS TO RECRUIT AND RETAIN
TALENTED PROFESSIONALS

A lack of clearly defined career paths within
the profession has contributed to low
awareness of financial planning as a career
opportunity and has been a key challenge
to the health of the profession’s talent
pipeline. Without an understanding of their
potential path forward, young people —
particularly those from underrepresented
populations — are less likely to consider a
career in financial planning.

To help overcome this challenge, the Center
commissioned The Ensemble Practice, a
leading research and consulting firm in

the financial services sector, to conduct
research examining the experiences and
best practices of financial services firms

in developing career paths designed to
attract and retain the next generation of
financial planners. Researchers interviewed
representatives of 30 firms of all sizes and
business models that employ financial
planners, in addition to reviewing data
from other studies that captured the
compensation and business practices of
nearly 400 firms.

This comprehensive research resulted in
Financial Planning Career Paths: Building
More Sustainable and Successful Businesses.
Released by the Center in April 2019,

this detailed guide discusses the role

and purpose of career paths in financial

Mark Tibergien

FINANCIAL PLANNING CAREER PATHS
BUILDING MORE SUSTAINABLE
FINANCIAL AND SUCCESSFUL BUSINESSES
PLANNING

Partner

Lead
Advisor

¥
~ A
“Aavsor” A gu

sicnaTuRE sPonsor &> BNY MELLON ’ PERSHING

services and examines five rungs of the
financial advisor career ladder: Analyst,
Associate Advisor, Service Advisor, Lead
Advisor and Partner. The guide outlines

the skills, experience and responsibilities
necessary for success in each position and
provides a framework for compensation
and organizational advancement so that
professionals can manage their expectations
and be well rewarded for their work.

“Firms of all sizes and business models will
benefit from these best practices to better
engage and develop professionals, and

[ [ Developing clear career paths is crucial to the continued growth
and development of the financial planning profession. This publication
will be an important resource for employers and a game-changer

for the advancement of the financial planner workforce. J ,

Chief Executive Officer, Advisor Solutions at BNY Mellon’s Pershing


https://centerforfinancialplanning.org/wp-content/uploads/2019/04/Financial-Planning-Career-Paths-Guide.pdf
https://centerforfinancialplanning.org/wp-content/uploads/2019/04/Financial-Planning-Career-Paths-Guide.pdf

prepare the next generation of financial
planners,” said CFP Board Chief Executive
Officer Kevin R. Keller, CAE. “This guide is
an essential step in advancing the transition
of financial planning from an ‘industry’

that delivers products and services to a
‘profession’ that is an integral part of society
through improving consumers’ lives.”

This resource provides firms with guidance
on best practices for attracting new

talent, and engaging and developing their

professionals. It is designed to guide firms

in fostering career paths that offer:

* a systemic plan for skill development;
* a logical progression of responsibilities;

* a sense of fairness across the
organization;

e clarity for advancement decisions; and

* help with identifying top performers who
have leadership potential.

Professionals can also utilize the guide as
a roadmap for navigating the multifaceted
career of a financial planner. The guide
provides information on what to expect

HIGHLIGHTED ACHIEVEMENT:

through each career rung, direction for self-
development efforts, and a step-by-step

sequence of skill development that ensures
the right skills are learned at the right time.

The guide was developed with the
generous support of Signature Sponsor
BNY Mellon’s Pershing. The Center’s
Workforce Development Advisory

Group provided key input on the guide’s
development, under the leadership of
Mark Tibergien, Chief Executive Officer

of Advisor Solutions at BNY Mellon’s
Pershing and a nationally recognized
expert in workforce development in the
financial planning profession and financial
services industry. We are also thankful to
the Center’s Lead Founding Sponsor TD
Ameritrade Institutional, and Founding
Sponsors Northwestern Mutual, Envestnet
and Charles Schwab Foundation, in
partnership with Schwab Advisor Services,
for their support.

To download a copy of Financial
AdVvisory Career Paths, visit
CenterforFinancialPlanning.org/
CareerPaths.

FINANCIAL PLANNER RE-ENTRY INITIATIVE
PILOT RESULTS IN HIGH INTERN CONVERSION
RATE, PUBLISHES WHITE PAPER FOR FIRMS

The Center marked the conclusion of the
inaugural pilot of its Financial Planner Re-
entry Initiative (FPRI) in the fall of 2018.
Created in collaboration with nationally
recognized career re-entry consultant
iRelaunch, FPRI is designed to connect
financial planning firms with a high-caliber,
primarily female talent pool of mid- to
senior-level professionals who are looking
to return to the workforce following a
career break.

Five firms participated in the initial pilot,
including Edelman Financial Engines

and United Capital, both of which were
sponsored by TD Ameritrade Institutional,;
Luma Wealth and Yeske Buie, sponsored

by Schwab Advisor Services through

the Schwab Foundation; and Fidelity
Investments. These firms filled 12 re-entry
internships during the FPRI pilot, 11 of which
converted to full-time employees, resulting
in a strong 92 percent conversion rate.

In December 2018, the Center published
a comprehensive white paper detailing
outcomes and lessons learned from the
FPRI pilot, which began in February 2017.


http://www.CenterforFinancialPlanning.org/CareerPaths
http://www.CenterforFinancialPlanning.org/CareerPaths

Financial Planner Re-Entry Initiative: Career
Path for Professional Women in Financial
Planning details the model and key
components of FPRI internships, challenges
faced by participating firms, successes and
other outcomes, and insights from interns
hired through FPRI and firm program
managers. It also outlines best practices for
managing a re-entry program.

A second FPRI cohort launched in
November 2018 and will run through
November 2019. Firms participating in the
second cohort include Ayco, a Goldman
Sachs Company; Carson Wealth, sponsored
by TD Ameritrade Institutional; The Colony
Group; Moisand, Fitzgerald & Tamayo, LLC;
Northwestern Mutual; Sullivan Bruyette
Speros & Blayney; TD Ameritrade; and
Vanguard.

CENTER
FOR
FINANCIAL
PLANNING

7 FINANCIAL
‘ PLANNER
RE-ENTRY
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- CAREER PATH FOR
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FINANCIAL

PLANNING

most in this job, is creating those lasting relationships. J J

Colleen Peterson

" [ [ [My interviewer] was really interested in all my experiences,
even those that on the surface may not have seemed relevant
to this particular position. | know how important personal
relationships are to creating loyalty. That is what | look forward to

Resumer, converted to Associate Financial Consultant, Fidelity Investments

HIGHLIGHTED ACHIEVEMENT:

CENTER AWARDS $170,000 IN SCHOLARSHIPS
TO SUPPORT ASPIRING CFP° PROFESSIONALS

To date, the Center has raised more than
$1.3 million for scholarships and has granted
35 awards totaling more than $170,000.
Scholarship review panels assembled for
each program, which consists of volunteer
CFP® professionals, read all applications
and recommend recipients. These programs
are direct conduits for women and people

of color into the profession: In little more
than two years, four scholars have achieved
CFP® certification while seven additional
scholars have completed their education
and are either in the process of preparing
for the CFP® Certification Exam or fulfilling
their experience requirement.


https://centerforfinancialplanning.org/wp-content/uploads/2018/11/FPRI-White-Paper.pdf
https://centerforfinancialplanning.org/wp-content/uploads/2018/11/FPRI-White-Paper.pdf
https://centerforfinancialplanning.org/wp-content/uploads/2018/11/FPRI-White-Paper.pdf

Sandra Cervantes, CFP*®

Owner, eParaplanner

These scholarships were awarded as part
of the Milton Stern Scholars Fund and
The Deena Jo Heide-Diesslin Foundation
Challenge Match Scholarship. The Milton
Stern Scholars Fund offers scholarships
to students who reside in New York, New
Jersey, or Connecticut and are seeking

to complete a CFP Board Registered
Program that qualifies them to take the
CFP® exam. The Deena Jo Heide-Diesslin
Foundation Challenge Match Scholarship
supports students nationwide who belong
to populations that are underrepresented
in the financial planning profession —
based on gender, race, ethnicity, sexual
orientation and disability — and/or who
have demonstrated financial need.

In 2018, the Center collaborated with
several partner organizations to establish
three new scholarship programs to enable
qualified individuals to start or complete
the requirements for attaining CFP®
certification. Each of these programs is
administered by the Center and will begin
awarding funds in 2019:

Hannah Provost, CFP*®

[ [ | am very grateful to the donors of The Deena Jo Heide-
Diesslin Scholarship and to the Center for Financial Planning for
awarding me this scholarship. Financial planning will be a very
rewarding career because | will be making a tangible impact on
peoples’ lives by helping them achieve their life goals. J ,

* The Richard B. Wagner Memorial

Scholarship Fund assists prospective
CFP® professionals seeking to complete a
CFP Board Registered Program and new
CFP® professionals who want to continue
their professional advancement, with a
focus on underrepresented populations.
This fund is a joint effort between the
Center and the Financial Planning
Association® (FPA).

The Center partnered with The American
College to provide scholarships to

help aspiring CFP® professionals cover
the cost of the CFP® exam. Funds are
available to recipients of The American
College’s African American Scholarship
Program who have graduated from the
College’s Registered Program.

Center Founding Sponsor Envestnet

is funding scholarships for students
seeking to complete a certificate
program that qualifies them to sit for
the CFP® exam. The scholarships are
available to students who belong to
populations that are underrepresented
in the financial planning profession and
have demonstrated a financial need.

[ [ 1 am truly grateful that the family of Milton Stern chose
to carry on his legacy in such a thoughtful way. | look forward
to approaching financial planning with a new depth and
perspective. | feel strongly that every family deserves to have
a CERTIFIED FINANCIAL PLANNER™ on their team. J J

Financial Advisor, Partner, Lomanto & Co LLC



HIGHLIGHTED ACHIEVEMENT:

ONLINE CAREER FAIRS DRAW
HUNDREDS OF CANDIDATES

The CFP Board Career Center hosted
two Online Career Fairs in 2018 — one

in April and one in October. The virtual
fairs connect financial planning firms with
hundreds of CFP® professionals, financial
planning students and other qualified

Tamtn e

JOBS IN s
FINANCIAL
PLANNING

To GROW 1% OVER
THE HEXT DECADE

individuals seeking employment through
one-on-one text and video chats. More than
730 registered job seekers participated in
the 2018 fairs, which featured 30 employer
exhibitors. Since its founding in 2015 with
support from Fidelity Institutional, the CFP
Board Career Center has become a go-to S TOR RMBAGTRRE |

DECWSE AVAILADLE

THIHGSE TO CONSIDER
FOR FINANCE JOBS

resource for employers and job seekers, T .
containing job and internship listings and T

providing career management guidance. Hﬂmnwmi .
The first of two Online Career Fairs R RTESTY
scheduled in 2019 took place on April 4; the B :
second fair will be held in October. EEEEET A

2019 LOOK AHEAD

Career Path Guide for Students and Employees - Building upon the employer-focused
career path guide released in April 2019, the Center will release a complementary guide
in 2020 geared specifically to students and prospective employees. Research for this
guide will commence in 2019. The new guide will shed light on the range of business
models across the financial services sector within which financial planning and advice
is provided. The guide will provide objective information on the variety of career entry
points and advancement opportunities for aspiring financial planners. It will also explain
the compensation methods that are associated with different business models and
advisory positions.



DIVERSITY AND INCLUSION:

CREATING A
WORKFORCE THAT
CAN MEET THE
INCREASINGLY
DIVERSE NEEDS
AND PERSPECTIVES
OF CLIENTS

In addition to raising awareness of financial planning
careers among underrepresented populations, the Center
seeks to effect systemic change across recruiting, training
and retention practices to foster a more diverse workforce
that reflects the changing demographics of wealth in the
United States.



FEATURED ACHIEVEMENT:

CENTER CONVENES INAUGURAL DIVERSITY
SUMMIT, PUBLISHES THOUGHT LEADERSHIP
PAPER ON RACIAL AND ETHNIC DIVERSITY

IN THE PROFESSION

The Center’s vision — that all Americans
have access to competent and ethical
financial planning advice — can only
become a reality with a more diverse
financial planner workforce. However,
blacks and Latinos represent less than

3.5 percent of all CFP® professionals even
though they comprise more than 13 and 17
percent of the U.S. population, respectively,
and are increasingly building wealth.

In May 2018, the Center released findings
from a comprehensive research study
identifying key barriers to racial and ethnic
diversity in the financial planner workforce.
Initiated in 2017, the study consisted of
qualitative and quantitative research to
examine the perceptions and attitudes of
key groups, including representatives of
the financial services industry, educators in
financial planning, current and prospective
CFP® professionals, and consumers. The
study was designed to provide a better
understanding of the depth and breadth
of the underrepresentation of blacks

and Latinos in the financial planning
profession and inform the development of
recommendations to foster a more diverse
workforce. The research was conducted by
Fondulas Strategic Research in consultation
with the Center and The Raben Group.

Andy Sieg

RACIAL
DIVERSITY
IN FINANCIAL
PLANNING:
WHERE WE
ARE AND
WHERE WE
MUST GO

CENTER
FOR
FINANCIAL
PLANNING

The study findings provided a foundation
for Racial Diversity in Financial Planning:
Where We Are and Where We Must Go,
the Center’s thought leadership paper
that outlines research-based actionable
solutions for key stakeholders to create a
more inclusive profession. Included in the
paper are recommended initiatives that
can be implemented by the Center, firms,
colleges and universities with a financial
planning program, partner organizations
and CFP® professionals to address the

[ [ Merrill Lynch is delighted to be a Signature Sponsor of the
Center’s 2018 and 2019 Diversity Summits. At the heart of any
modern wealth management firm is a diverse and inclusive culture
and programs like the summit are vital to achieving that. J J

Head of Merrill Lynch Wealth Management


https://centerforfinancialplanning.org/wp-content/uploads/2018/10/Racial-Diversity-in-Financial-Planning.pdf
https://centerforfinancialplanning.org/wp-content/uploads/2018/10/Racial-Diversity-in-Financial-Planning.pdf

Cheryl Nash

[ [ The financial services industry has moved beyond the talking
stage and is taking action toward promoting diversity across its
ranks. Fiserv is proud to play a role as a sponsor of the Center’s
2018 and 2019 Diversity Summits. We will continue to measure our
progress as our ultimate aspiration is to achieve real results. J J

President, Investment Services, Fiserv

underrepresentation of blacks and Latinos
in the profession. The report was developed
in consultation with the Center’s Diversity
Advisory Group, comprised of experts in
diversity and inclusion, representatives from
financial services firms and academia, and
CFP® professionals.

The seminal paper was the focal point of
the Center’s first-ever Diversity Summit,
held on October 23, 2018, at the Times
Center in New York City. More than 300
leaders from financial services firms,
academic institutions and non-profit
organizations, as well as current and
aspiring CFP® professionals, participated
in the event. Recommendations from the
Center’s thought leadership paper set the
stage for robust and engaging dialogue
about how stakeholders can unite to
create a more inclusive financial planning
profession. The summit agenda included
presentations by distinguished speakers;
personal reflections from black, Latino and

Asian CFP® professionals; and facilitated
breakout sessions that allowed attendees
to work side-by-side on solutions to the
profession’s lack of diversity.

Feedback from Diversity Summit
attendees was overwhelmingly positive.

In a post-event survey, 100 percent of the
respondents said they would participate

in a future Diversity Summit hosted by the
Center. Many expressed their appreciation
for the Center’s leadership on the issue of
workforce diversity and the opportunity

to collaborate on solutions. Presentations
and panel discussions from the Diversity
Summit were shared through a live webcast
stream that remains available online for
on-demand viewing. The Summit and the
release of the Center’s groundbreaking
research and report have provided thought
leadership opportunities for the Center

to continue the important discussion on
advancing diversity in financial planning.

[ [ As a frequent industry conference attendee, the Center’s
Diversity Summit was one of the best events I've attended on the
topic. | left enlightened, challenged and inspired to continue to
support D&l efforts and to contribute in making a difference in
this industry. Much work still needs to be done but hearing from

other trailblazers assured me that the best is yet to come. J J

Diego Verdugo

Director - Retirement Solutions, Principal


https://mediasite.yorkcast.com/webcast/Catalog/catalogs/cfpdiversitysummit
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HIGHLIGHTED ACHIEVEMENT:

“Becoming a CERTIFIED FINANCIAL
PLANNER™ professional will equip you
with the knowledge that you need.
Clients, the community — everybody
recognizes that mark and that they
can expect nothing but excellence.”

Matt Aaron, Jr., CFP*®
“I am a CFP® Pro” Spokesperson
Founding Partner, Aaron Financial

-4

CENTER EXPANDS “l AM A CFP° PRO” CAMPAIGN
WITH NEW SPOKESPERSON AND RESOURCES

FOR SCHOOLS

The Center’s “l am a CFP® Pro” campaign

is designed to attract young, diverse

talent into the profession by highlighting
the many benefits of a career in financial
planning and dispelling common
misperceptions. Through “day-in-the-life”
videos and stories shared on social media,
the digital campaign is introducing young
people to diverse CFP® professionals as
they share why they chose to become
financial planners and what they love most
about their careers. To date, the campaign
has generated over 3,000 posts and stories
shared through Instagram and Twitter using
hashtag #CFPPro.

The Center worked to expand the campaign
in 2018 and early 2019, including by adding
Matt Aaron, Jr.,, CFP®, of Washington, D.C.
as a new spokesperson. Aaron joined
fellow campaign spokespeople Brittany
Castro, CFP® of Los Angeles; Rianka
Dorsainvil, CFP® of Washington, D.C.;

and Justin Sullivan, CFP® of Atlanta. The
expansion included a new video featuring
Matt that was premiered during the CFP
Board Registered Programs Conference

in February 2019, providing schools with

a CFP Board Registered Program the
opportunity to learn about ways they can
leverage the campaign to promote their
financial planning program to students.




Since the launch of “I am a CFP® Pro,”
schools around the country have taken
advantage of the campaign by using the
promotional content provided by the
Center and organizing campus events with
campaign spokespeople to attract new
students into financial planning. In support
of that effort, the Center developed a

new toolkit with a variety of promotional
materials that academic institutions can
use to co-brand the campaign and raise
awareness of financial planning careers
among students. The toolkit includes fully
customizable fliers and posters, as well as
a presentation that can be delivered by a

CFP® professional to highlight the benefits
of a career in financial planning and the
Center’s many career resources available to
students, such as scholarships, mentorships,
internships and the CFP Board Career Center.

The Center encourages CFP® professionals
to extend the reach of the campaign by
partnering with academic institutions to
deliver presentations at career events using
the toolkit materials. CFP® professionals
can also share their stories on social media
by using the campaign’s social media
toolkit. These resources are available on the
campaign’s website, CFPPro.org.

“l'am a CFP® Pro” campaign spokesperson Justin Sullivan, CFP® speaks about financial planning careers to students at Winthrop
University in Rock Hill, South Carolina.


http://www.CFPPro.org

HIGHLIGHTED ACHIEVEMENT:

EXPANDED CFP BOARD MENTOR PROGRAM
PROVIDES NEW MATCHING OPTIONS FOR
MENTEES AND MENTORS

In April 2016, the Center launched the WIN-
to-WIN Mentorship Program to help women
become successful CFP® professionals and

Now called the CFP Board Mentor Program,
the expanded initiative offers additional
mentor-mentee matching options, including

22

gain greater professional development
support. Women considering CFP®
certification were paired with experienced
CFP® professionals — male and female —
who educated mentees about the unique
benefits of becoming a CFP® professional
and guided them through the certification
process.

The tremendous success of this program
led to its expansion in October 2018 to be
available to any aspiring CFP® professional.

Linsey Winkler

Amy Shepard, CFP®

race and ethnicity. While the expanded
program makes mentors available to
anyone pursuing CFP® certification, it
remains focused on attracting diverse
candidates to the profession.

Since its inception, the program has
facilitated over 2,400 engagements
between over 2,400 mentees and over
1,700 mentors. New mentors and mentees
continue to sign up every day.

[ [ The original phone call | had with my mentor was over an hour,
and he answered every question | had about the industry while giving
me valuable advice as | searched for a firm to work for after graduation.
Learning about his work ethic and background | am privileged to

have been paired with such a wonderful industry leader. J J

CFP Board Mentee and Candidate for CFP® Certification

‘ [ | wanted to share my experience of balancing family, work,
and studying and inspire and motive others to do the same. | will
say that it has been so much more than a transactional relationship
- it really has been an opportunity to network and build genuine
relationships with others in the financial planning field. , J

CFP Board Mentor, Manager, Financial Planning and Consulting,

Northwestern Mutual
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HIGHLIGHTED ACHIEVEMENT:

WIN ADVOCATES PROMOTE FINANCIAL
PLANNING CAREERS TO WOMEN AND GIRLS

WIN Advocates are CFP® professionals
who are volunteering to help attract

more women to the profession by raising
awareness in their communities of financial
planning as a rewarding career opportunity
for women. WIN Advocates are delivering
this message to local schools, women’s and
girls’ groups, and professional associations.

Today there are over 500 WIN Advocates
nationwide who are sharing their stories,
speaking at professional conferences

and networking events, and raising

awareness within their own firms about
the importance of gender diversity, among
other activities. WIN Advocates have also
played a prominent role in the Center’s
partnerships with key women’s advocacy
organizations. In particular, WIN Advocates
have volunteered to provide financial
literacy and career guidance to women
and girls through local organizations and
the Center’s partnerships with the Forté
Foundation, Invest in Girls and Rock The
Street, Wall Street.

[ [ Strong women CFP° professional role models are at the
core of what we’re all about. With the stagnant growth rate of
women coming into financial planning, it’s critical that we expose

teenage girls to women CFP® professionals, before they go college,
so they can see what this great profession offers. J J

Maura Cunningham
Founder & Executive Director, Rock The Street, Wall Street

[ [ The only way we are going to see more women enter this
profession is if we do something about it and make ourselves seen!
Through the WIN Advocate program, | have been able to promote
the financial planning career path to women in my community. The
program has also enabled me to mentor young women, including
an aspiring CFP® professional who I hope to train and develop

as an intern at my firm while she finishes her degree. J J

Erin Voisin, CFP*®
WIN Advocate, Director of Financial Planning, EP Wealth Advisors, LLC



E CONVERSATION ON SOCIAL MEDIA
#CFPPRODIVERSITY

2019 LOOK AHEAD

2019 Diversity Summit - The Center will hold its second Diversity Summit on November 13
at the JW. Marriott in Washington, D.C. With a focus on accountability, the event will build
upon the success of the first Summit by examining what key stakeholder groups have done
to advance diversity in the profession. The Summit will also showcase case studies and
best practices for hiring, developing and retaining CFP® professionals of color. Additionally,
the event will give students of color who are considering financial planning careers an
opportunity to see successful professionals like them and learn about meaningful efforts to
create a more inclusive profession.

CFP*® Pro Campus Champions Program - Building upon the “l am a CFP® Pro” campaign,
the Center will launch the new CFP® Pro Campus Champions Program that will connect
CFP Board Registered Programs with diverse CFP® professionals through speaking
engagements to promote financial planning careers to college students. The program

will focus on outreach to Historically Black Colleges and Universities (HBCUs) and

Hispanic Serving Institutions (HSIs), as well as CFP Board Registered Programs with large
populations of minority students. Schools and speakers will be able to leverage the Center’s
toolkit for customizable presentation and marketing materials.
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KNOWLEDGE FOR PRACTICE:

IMPROVING THE

QUALITY OF ACADEMIC
PROGRAMS TO ENSURE
PRACTITIONERS AND
STUDENTS HAVE CUTTING-
EDGE KNOWLEDGE

AND INSIGHTS

While there is greater demand for personal financial
advice and need for financial planners, there are not
enough financial planning faculty, academic programs, or
schools that recognize financial planning as a mainstream
major to ensure a sufficient pipeline of workforce-ready
talent. At the same time, firms and financial planners
need the latest information and contemporary skills to
continue growing and advancing the profession. Through
the Knowledge for Practice initiative, the Center strives
to elevate the discipline of financial planning to increase
the stature and recognition of financial planning faculty
and educational programs and provide practitioners

with cutting-edge knowledge to thrive and provide
outstanding service to clients.



FEATURED ACHIEVEMENT:

INAUGURAL ISSUES OF FINANCIAL PLANNING

REVIEW PUBLISHED

In September 2018, the Center took a
significant step forward in advancing
financial planning as a recognized and
respected profession by publishing the
first edition of Financial Planning Review.
Published by John Wiley & Sons on a
quarterly basis, the Review is a double-
blind, peer-reviewed academic journal
that features high-quality scholarly
research, including rigorous empirical

and methodological analyses directly and
indirectly related to financial planning
practice. The cutting-edge research
featured in the Review covers a wide range
of topics, including financial planning,
portfolio choice, behavioral finance,
household finance, psychology and human
decision-making, consumer finance and
regulation, human sciences, and financial
therapy, literacy and wellness.

Papers presented in the first edition of the
Review included:

* “Perspectives on Mental Accounting: An
Exploration of Budgeting and Investing”

* “The Relationship Between Financial
Planner Use and Holding a Retirement
Saving Goal: A Propensity Matching
Analysis”

e “Tightwads and Spendthrifts: An
Interdisciplinary Review”

* “Household Financial Planning Strategies
for Managing Longevity Risk”

The second edition of the Review,
published in December 2018, featured a
paper co-authored by Harry Markowitz,
recipient of the 1990 Nobel Memorial Prize
in Economic Sciences. “The Existence and
Persistence of Financial Anomalies: What
Have You Done for Me Lately?” documents
the existence, persistence and effectiveness
of publicly available variables linked to
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financial anomalies during the 1979-1999
time period, with an emphasis on earnings
forecasts.

“Dr. Markowitz’s contribution to Financial
Planning Review is truly a defining
moment in the academic world of financial
planning,” said Charles R. Chaffin, Ed.D.,
executive editor of the Review and the
Center’s Director of Academic Initiatives.
“Having Dr. Markowitz contribute to the
profession’s body of knowledge helps to
further advance financial planning as an
academic discipline.”

The Review is distributed electronically
to all CFP® professionals and is available
via the Wiley Online Library. Papers
submitted to the Review are subject to
review by scholars from its eight content
areas. Dr. Vicki Bogan, Cornell University;
Dr. Chris Geczy, The Wharton School at
the University of Pennsylvania; and Dr.
John Grable, University of Georgia, are
the Review’s co-editors. This distinguished
group of scholars and editors has
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contributed to early recognition of the
Review in academic circles, as well as
strong reader interest. In the first five
months of its publication, the Review
generated over 17,000 downloads, which

is far in excess of the average for academic
journals carried by Wiley of 8,000
downloads per year. In addition, the Review
had 512 downloads per article in 2018,
compared to an average of 226 for other
finance journals.

“For many years, we’ve had a vision
to create a respected, interdisciplinary
academic journal that would make an

HIGHLIGHTED ACHIEVEMENT:

indelible impact on the financial planning
profession — not only on scholars and
financial planning students, but on
current and future CERTIFIED FINANCIAL
PLANNER™ professionals who will
benefit from this research,” said Center
Executive Director Marilyn Mohrman-Gillis.
“Publication of the Financial Planning
Review will help address the current
shortage of qualified faculty to teach
financial planning by providing them
with an opportunity to publish research
that builds the financial planning body of
knowledge.”

THE CENTER’S THIRD ANNUAL ACADEMIC
RESEARCH COLLOQUIUM BUILDS A BRIDGE
BETWEEN RESEARCH AND PRACTICE

Over the course of 2018, the Center
undertook planning for its third annual
Academic Research Colloguium for
Financial Planning and Related Disciplines
that took place from February 19-21, 2019,
in Arlington, Virginia. The Colloquium
provides a forum to gather, share and
showcase relevant research within financial
planning and related disciplines. In its third
year, the Colloquium once again convened
the best and brightest researchers,
educators and practitioners from around
the world, and included dozens of
presentations from distinguished scholars
and five keynote addresses.

More than 150 researchers, financial
planning practitioners, academic product
and service providers, graduate students,
and program directors and faculty from
financial planning programs attended the
event. A total of 34 papers were presented,
reflecting a highly selective 30 percent
acceptance rate, and five received Best
Paper Awards. Another 40 research posters
were featured during the Colloquium’s

poster session. This collection of research
helps the Center work toward its goal of
producing high-quality, relevant academic
research to advance the academic rigor
of the discipline of financial planning and
increase the knowledge of practitioners.

The Center congratulates the winners of the
Best Paper Awards presented at the event:

e« TD Ameritrade Best Paper Award in
Behavioral Finance — Jonathan Huntley
and Felix Reichling, both of The Wharton
School at the University of Pennsylvania,
and Valentina Michelangeli of Bank of
[taly, for “Chasing Returns in Retirement
Accounts: Do Learning, Literacy, and
Experience Matter?”

* Northwestern Mutual Best Paper Award
in Insurance/Risk Management —
Steven Lee and Benjamin F. Cummings,
both of The American College of
Financial Services, and Jason Martin
of Swarthmore College, for “Victim
Characteristics of Investment Fraud”
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* Emerging Scholar Best Paper Award —
loloannis Branikas of Lundquist College
of Business, University of Oregon, for
“Advertising Exposure and Portfolio
Choice: Estimates Based on Sports
Sponsorships”

* Best Paper Award in Investments —
Lauren Cohen and Christopher Malloy,
both of Harvard Business School,
Harvard University, and Quoc Nguyen of
DePaul University, for “Lazy Prices”

» Best Paper Award in Household
Finance — Vikas Agarwal, Hadiye Aslan,
Lixin Huang, and Honglin Ren of J.
Mack Robinson College of Business,
Georgia State University, for “Policy

Uncertainty and Household Stock Market

Participation”

Susan Brandeis, CFP*®

HIGHLIGHTED ACHIEVEMENT:

This year’s Colloquium also attracted

a greater number of practicing CFP®
professionals who attended our new
practitioner-focused sessions that
helped to translate research findings into
practical application. Three new sessions
led by scholar-practitioners explored

the implications of research presented

at the Colloquium for financial planning
practitioners. The Center partnered with the
Financial Planning Association® to provide
continuing education credit for these
sessions. We were pleased at the response
to this new content and look forward to
expanding engagement opportunities for
CFP® practitioners at our next Colloquium.

[ [ As a practitioner, it was extremely valuable to attend

the Colloquium and learn about the latest research in our field
and the implications to practice. By bridging the gap between
research and practice, the Center is advancing our profession
and enabling us to provide the best advice to our clients. , J

Director of Financial Planning, Pure Financial Advisors

NEW CLIENT PSYCHOLOGY COURSE HELPS
FINANCIAL PLANNERS BUILD A MORE CLIENT-

CENTERED PRACTICE

In October 2018, the Center announced
a new Client Psychology course for
financial planners in partnership with the
Aresty Institute of Executive Education
at The Wharton School of the University
of Pennsylvania. Based on the second
volume in the Center’s book series, Client
Psychology, the program is designed

to help financial planners build a more
effective client-centered practice by
drawing heavily upon advances in

psychology, behavioral finance, evidence-
based decision making and the human
sciences to better understand the biases,
behaviors and perceptions that impact
client decision making and financial
well-being.

The course focuses on how practitioners
can hone their skills in client communication
through observation, exercises and even
role-playing. Dr. Christopher Geczy, the
academic director of the Wharton Wealth



Management Initiative and the Jacobs Levy
Equity Management Center for Quantitative
Financial Research, and Dr. Charles R.
Chaffin, Director of Academic Initiatives

for the Center, co-direct the course, which
is taught by top Wharton faculty, leading
scholars in related academic disciplines and
CFP® professionals.

HIGHLIGHTED ACHIEVEMENT:

A successful first offering of the course
took place April 1-3, 2019 at the University
of Pennsylvania Campus in Philadelphia. A
second session will take place July 29-31in
San Francisco. CFP® professionals attending
this program will receive 21.5 hours of
general CFP Board CE credit, offered by
Wharton as CE provider.

FINANCIAL PLANNING TEACHING SEMINAR

TRAINS NEW FACULTY

Offered in collaboration with the Columbia
University School of Professional Studies,
the second session of the Financial
Planning Teaching Program was held
from June 4-8, 2018, in San Francisco. The
five-day intensive program is conducted
in a classroom setting and is designed

for faculty who currently teach finance or
accounting, CFP® professionals who are
interested in becoming full-time or part-
time faculty in a CFP Board Registered
Program, current CFP Board Registered
Program faculty and doctoral students.

The curriculum covers financial planning
content as well as basic instructional
design, including how to set learning

2019 LOOK AHEAD

objectives, assess students and incorporate
experiential learning into a classroom

or virtual teaching environment. Led by
master teachers, the program is helping
participants strengthen their teaching
abilities and provide a library of teaching
resources that faculty can use to enhance
instruction at their own college or
university. With additional sessions on

May 5-7, 2019 and August 18-20, 2019, at
Columbia’s Morningside Campus in New
York City, the Center expects the teaching
program will have prepared close to 100
teachers or prospective teachers to instruct
the next generation of financial planners to
enter the workforce.

Financial Planning Knowledge Center - Later in 2019, the Center will launch the new
Financial Planning Knowledge Center, a website designed to share the latest in financial
planning research, best practices and other emerging trends within financial planning
practice. The website will feature content from the Financial Planning Review, additional
papers, videos, and interactive capabilities that present cutting-edge research on financial
planning and related disciplines as well as opportunities to engage with practitioners and
researchers across the profession. With this website, the Center seeks to provide a go-

to resource for the financial planning profession that translates research and ideas into
actionable knowledge and insights that professionals can put to work in their practice.
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ENGAGING THE
PROFESSION

ADVISORY BODIES GUIDE CENTER AGENDA

The Center’s work in each of our three focus areas — Talent Pipeline, Diversity and Inclusion,
and Knowledge for Practice — is guided by a group of advisory bodies comprised of some
of the most talented and dedicated thought leaders from within and outside the financial
planning profession. Members of these advisory bodies play an important role in setting the
Center’s agenda and shaping its programming. Please see pages 56-58 for complete rosters.

Advisory Council and Campaign Development Committee

Adyvisory Council

The Center’s Advisory Council brings together leaders from financial services firms,
academia, and experts in workforce development and diversity to provide critical guidance
on the development of the Center’s programmatic agenda across all three focus areas. The
Advisory Council works closely with Center Executive Director Marilyn Mohrman-Gillis and
CFP Board CEO Kevin Keller to set the Center’s programmatic priorities and provide the
expertise needed to execute them successfully.

Campaign Development Committee

The Campaign Development Committee is charged with providing strategic guidance

and support for the Center’s Capital Campaign that is raising the necessary funds for the
Center to implement and sustain its programming. Working in close collaboration with the
committee, the Capital Campaign has successfully secured key corporate sponsorships and
individual contributions from more than 3,200 companies and individuals, totaling over $12
million in commitments.



Workforce Development Advisory Group

Workforce Development Advisory Group

The Workforce Development Advisory Group is responsible for driving the Center’s
efforts to improve the health of the talent pipeline by attracting and developing the next
generation of financial planners. The group is composed of experts on talent acquisition
and retention, leaders from financial services firms, heads of CFP Board Registered
Programs, and outside experts and researchers.

by
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WIN Council

WIN Council

Comprised of experts in the areas of women’s issues, diversity and recruitment, as well as
leaders from financial planning and advisory firms and CFP Board Registered Programs,
the WIN Council advises the Center on and assists in the development of initiatives to
increase the number of women entering the financial planning profession, seeking CFP®
certification and advancing within the profession. The WIN Council has played an important
role in developing key Center programs, including WIN Advocates and the WIN-to-WIN
Mentorship Program, as well as partnerships with organizations such as Invest in Girls, Forté
Foundation and Rock the Street, Wall Street.
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Diversity Advisory Group

Similar to the WIN Council, the Diversity Advisory Group is made up of diversity and
recruitment experts, financial advisory firms, and CFP Board Registered Program
representatives, and provides guidance on the development of research and initiatives
related to racial and ethnic diversity. The Diversity Advisory Group spearheaded the
Center’s study of diversity within the financial planning profession, led planning efforts for
the 2018 Diversity Summit, and is currently developing the 2019 Diversity Summit agenda.
The group has also been instrumental in building relationships with partner organizations
such as the National Urban League.

CENTER FEATURED AT INDUSTRY EVENTS
AND MEETINGS

Center staff and volunteers participated in key industry gatherings throughout 2018,
including:

» Association of Latino Professionals for America (ALPFA) Annual Conference: Center
Diversity Advisory Group member Louis Barajas, CFP® spoke about the value of CFP®
certification on a panel about financial services careers during the ALPFA Annual
Conference. Luis Rosa, CFP? joined the Center at the conference’s career fair to share his
journey into financial planning with young Latino professionals. The conference was held
from July 31-August 2 in Las Vegas, Nevada.
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Luis Rosa, CFP*® joined the Center at the ALPFA career fair to share his journey into financial planning with young Latino
professionals.



¢ Conference of African American Financial Professionals: Through a career fair and
exhibit at the Conference of African American Financial Professionals, the Center
connected with attendees interested in CFP® certification at this annual event hosted by
The American College. The conference took place from August 6-8 in Washington, D.C.

¢ Association of African American Financial Advisors Annual Conference: On September
11, Center Executive Director Marilyn Mohrman-Gillis took part in a Town Hall panel at
the Association of African American Financial Advisors Annual Conference in Atlanta,
Georgia. She provided an overview of the Center’s diversity programs and invited
participants to get involved.

¢« FPA Annual Conference: From October 3-5, 2018, the Center participated in the FPA
Annual Conference in Chicago, lllinois. Conference attendees had an opportunity to meet
with the Center’s leadership at a breakfast event and an exhibit booth to learn about
Center initiatives and how to get involved. The FPA conference draws more than 2,000
attendees from over 20 countries each year.

¢ InvestmentNews Excellence in Diversity & Inclusion Awards: On October 9, the Center
was honored to be recognized as a Diversity Champion at the first /nvestmentNews
awards presentation devoted to diversity and inclusion. Marilyn Mohrman-Gillis,
Executive Director of the Center, accepted the award and participated in a panel on
advancing diversity and inclusion through research and education.

N
DIVERSITY CHAMPIO
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Center Executive Director Marilyn Mohrman-Gillis accepting the /nvestmentNews Diversity Champion award on behalf of the
Center.
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MESSAGE TO 2018 CONTRIBUTORS

Three years into the Center’s operation, and 50 years after the birth of the financial planning
profession, we are at an exciting inflection point. Our country is changing — the demand for
financial advice is increasing and the demographics of wealth are shifting — but our profession
is not. The gap between the current state of our profession and what is needed to serve the next
generation of clients presents tremendous opportunities for firms and practitioners alike.

The Center deeply understands the power of collaboration and bringing the most passionate
people in financial planning together to leverage our time, talent and treasure to advance our
profession. We’ve built a big tent that welcomes all stakeholders and their contributions. And we
are proud to share that, as a result, we exceeded our initial $10 million goal in our first, successful
Capital Campaign.

We extend a special thank you to our corporate sponsors, including Lead Founding Sponsor

TD Ameritrade Institutional; Founding Sponsors Northwestern Mutual, Envestnet, and Charles
Schwab Foundation, in partnership with Schwab Advisors Services. We also thank the more
than 3,000 individual donors, especially David Diesslin, CFP® (see page 41), our first million
dollar donor. In addition, we want to acknowledge Eleanor Blayney, CFP® who made a $100,000
contribution to the Center and established a challenge fund that raised over $200,000 to advance
our gender diversity initiatives. On the next few pages, you will find a full list of our contributors.

The progress we have made in the past three years was only possible thanks your generous
support. Your contribution funds the research that will help professionals and firms perform
at the top of their game. It helps to fill the pipeline with workforce-ready talent and provide
financial planners with cutting-edge knowledge and actionable insights that supports their
growth. It helps elevate our profession to sit alongside law, medicine and accounting in its
prestige, visibility and attractiveness. You can take pride in being part of hard and thoughtful
work that is making positive changes for generations to come.

The first Capital Campaign was a successful first step that has allowed us to achieve the
groundbreaking systemic impact highlighted in this report, but there is still plenty of work to be
done. For the second campaign, we have set an ambitious goal of raising $14 million, but with
your help, we know we can reach it.

We recognize that you have choices about where to invest in the growth of your business and
our profession. If you are not satisfied with the status quo — if you want to meet the increasing
demand for financial planning advice and thrive to the fullest potential in the years to come —
you belong with us.

Thank you again. We hope we can count on your continued support.

AN N
Robert J. Glovsky, CFP” Karen P. Schaeffer, CFP®
Advisory Council Chair Campaign Development Committee Chair
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$2,315,533
$1,348,600
$966,933

$12,014,000
$8,897,000
$3,117,000




CAPITAL CAMPAIGN CORPORATE SPONSORS

Thank you to the following corporate sponsors that have made multi-year pledges to
support the Center for Financial Planning. Donor recognition level is based on the total
amount of the pledge.

LEAD FOUNDING SPONSOR
Ameritrade
Institutional
FOUNDING SPONSOR CIRCLE
N2 Northwestern N charles
C\PMutua ’ENVESTNET
FOUNDATION
VISIONARY CIRCLE

Fidelity {1 vanguara
CHAIRS CIRCLE
——y A

CapitalOne ASSETMARK.

PINNACLE CIRCLE

@g Merrill Lynch EDELMAN Y BNY MELLON | PERSHING flSEfV

Bank of America Corporation Fuu.m:wL S.ER'U'IEES
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LEADERS
CIRCLE

Mariner Holdings

Morgan Stanley
Smith Barney LLC

Prudential
Financial, Inc.

Wescott Financial
Advisory Group
LLC

Yeske Buie

BENEFACTORS PRESIDENTS CHAMPIONS PATRONS
CIRCLE CIRCLE CIRCLE CIRCLE
Brighton Jones Bridgewater Center for Cornerstone
. Advisors Financial Wealth Advisors,
Moisand Planning, Inc Inc
Fitzgerald Tamayo  Ariel Investments, g, Inc.
TEC Financial LLC Meritas Wealth Lake Tahoe
. Management Wealth
Ayco Compan sullivan, Management
Y pany Bruyette, Speros UBS g
Irﬁ\/cezziilételgc & Blayney, Inc. CJM Wealth LPL Financial
’ The Planning Advisors RGT Wealth
Center, Inc. Advisors

[ [ As a leading provider of financial wellness solutions to
independent financial advisors, Envestnet is pleased to help shape
the future of the financial planning profession as a Founding Sponsor
of the Center. Our collaboration is focused on research to add to the
financial planning body of knowledge and a scholarship program

to increase diversity and inclusion in the profession. ”

Judson Bergman
Chairman and Chief Executive Officer, Envestnet

[ ‘ The Center is doing the important work of strengthening the
pipeline of advisors who are diverse, knowledgeable, and well-equipped
to serve American consumers. We are proud to join the Center in

efforts that will truly impact the future of our profession. ’ J

Leslie Tabor
Managing Director, Business Consulting & Education, Schwab Advisor Services

[ ‘ AssetMark is proud to support the Center’s research-based
initiatives to advance workforce development and foster greater diversity
in the industry. We are very excited to be a partner in the Center’s work,
and encourage younger and more diverse individuals to consider a
career as an independent financial advisor. Serving a new generation

of investors, and engaging the next generation of advisors from all
backgrounds and experiences, is a major opportunity for all of us. J ,

Charles Goldman
President & CEO, AssetMark
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CAPITAL CAMPAIGN INDIVIDUAL DONORS
MULTI-YEAR DONORS

Thank you to the following individuals who have made multi-year commitments to the Center.

Founder’s Circle
($1,000,000+)

David H. Diesslin, CFP®, MBA
Chair’s Circle
($250,000 - $499,999)
V. Raymond Ferrara, CFP®

Pinnacle Circle
($100,000 - $249,999)

Bob Glovsky, CFP® & Sue Glovsky

Karen Schaeffer, CFP®
Rosalie J. Wolf

Leader’s Circle
($50,000 - $94,999)

Kevin R. Keller, CAE

Benefactors Circle
($25,000 - $49,999)

David E. Canter & Lisa Strope
Marilyn Capelli Dimitroff, CFP®
Cary Carbonaro, MBA, CFP®
Cynthia Conger, CFP®

Mike Davis, CFP® & Terry Davis
Charlie Fitzgerald, Ill, CFP®

& Lisa Fitzgerald

Charles & Judith Goldman
Mike & Stephanie Greene
Nancy A. Kistner, CFP®
Tim Kochis, JD, MBA, CFP®
Ross Levin

Michael Masur, CFP®
Edward P. Moore, CFP®

Randy Morris, CFP® & Nancy Morris

Richard Rojeck, CFP®

Kimberly Sterling, CFP®, CPA
Richard Stone, CFP®

Mark Tibergien & Kim Dellarocca
Maureen Tsu, MBA, CFP®

Bob Wacker, CFP®

& Debbie Wacker, CPA

Stewart H. Welch Ill, CFP®

Presidents Circle
($10,000 - $24,999)

Blaine F. Aikin, AIFA, CFA CFP®
Susan Baran, CFP®

Jack Brod, CFP®

Mayur Dalal

Mark Johannessen, CFP®

Marilyn Mohrman-Gillis, JD
& Jack Gillis, MBA

Peggy M. Ruhlin, CFP®
Richard C. Salmen, CFP®

Michael J. Smith, CFP®
& Elizabeth W. Jetton, CFP®

Dennis Stearns, CFP®

Lewis Walker, CFP®

Kimberly Wright-Violich
Champions Circle

($5,000 - $,9,999)

Karen Blodgett, CFP®

Jim & Diane Berliner Family Fund
Sandra Bragar, CFP® & Jerome Rosen
Adam Cmejla, CFP®

Colin Benjamin Coombs
Theodore R. Daniels

Michael Durbin, CFP®

Cary Carbonaro, CFP*®
Managing Director, United Capital Financial Life Management

Jeffrey Farrar, CFP®

Marjorie L. Fox, CFP®

Gordon & Vickie Hampton

Bryan Jackson, CFP®

Lisa A.K. Kirchenbauer, CFP®
Audrey Wehr Jones, CFP®

Susan MacMichael John, CFP®
Marc Milic, CFP®

Joyce Osche Schnur, CFP®
Shannon Pike, CFP® & Michelle Carney
Steven D. Podnos, MD, MBA, CFP®
Neal Van Zutphen, Jr., CFP®
Curtis Weil, CFP®

Patrons Circle
($1,000 - $4, 999)

Deborah Chapman Goldstein
Marguerita Cheng, CFP®
Peggy Cabaniss, CFP®
Dan Candura, CFP®

W. Curtis, CFP®

Michael Davis

Roy T. Diliberto, CFP®
Michael Fitzhugh, CFP®
Cheryl Furlong, CFP®
Frances Harkins, CFP®
Tahira Hira

Troy Jones, CFP®
Arthur B. Laby, JD
Janet A. Stanzak, CFP®
Rose Swanger, CFP®
Denis Voigt Crawford

N and B Family Fund

[ [ | support the Center for Financial Planning because of their
commitment to diversity within the profession. You have to see it to
be it! They are committed to social change and having our profession
mirror the population. If we do nothing we get nothing. , J



CENTER RECOGNIZES
DAVID DIESSLIN, CFP",
AS FIRST MILLION-
DOLLAR DONOR

The Center extends a special thank you

to David H. Diesslin, CFP®, former chair of
the Board of Directors for CFP Board, for
becoming our first million-dollar donor. A
staunch advocate for the Center’s work
since its founding, Dave made a generous
pledge to match up to $500,000 in
donations to the new Financial Planning
Knowledge Center, in addition to $500,000
for The Deena Jo Heide-Diesslin Foundation
Challenge Match Scholarship.

Dave’s recent contribution will help fund
development of and upgrades to the
Financial Planning Knowledge Center,
which he recognizes as an essential
resource for enhancing the delivery of
client-focused services. The Knowledge
Center will provide the latest in financial
planning research, best practices, emerging
trends and practical insights for financial
planning professionals.

“The Center is transforming the Body of
Knowledge website begun and donated

by my friend and fellow CFP® professional,
Ray Ferrara,” said Dave. “l| am proud to
support the execution and expansion of his
vision, which will have a tremendous impact
on the daily work of financial planning
practitioners.”

Dave will serve on the Financial Planning
Knowledge Center Advisory Group, offering
his expertise and counsel on the welbsite’s
content and practitioner engagement. Any
donation made to the Financial Planning
Knowledge Center through 2028 will be
matched dollar for dollar up to $50,000
annually, until the $500,000 pledge is fully
committed.

The Deena Jo Heide-Diesslin Foundation
Challenge Match Scholarship has been
offered by the Center since 2016. The
scholarship supports students from
populations that are underrepresented
in the financial planning profession —
based on gender, race, ethnicity, sexual
orientation and disability — and/or who
have demonstrated financial need.

“My late wife, Deena, was passionate about
empowering individuals and communities
facing barriers in life, and the scholarship

is facilitating pathways into the financial
planning profession to help overcome those
barriers,” said Dave. Each year through
2026, donations made to The Deena Jo
Heide-Diesslin Foundation Challenge Match
Scholarship will be matched up to $50,000,
until the $500,000 Challenge Fund is fully
committed.

Dave believes firmly in the Center’s vision
and mission and hopes his support will
encourage others to contribute. “I ask
other philanthropists and firms to join me
by investing in the future of our profession
through the CFP Board Center for Financial
Planning.”
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LEGACY DONORS

Making a gift to the Center through your estate plan is
a simple way to create a lasting legacy. Thank you to
the following individuals who have made legacy gifts to
support the Center for Financial Planning.

Charlie Fitzgerald, Ill, CFP® & Lisa Fitzgerald
Karen Schaeffer, CFP®

Susan MacMichael John, CFP®

Cynthia L. Conger, CFP®

CENTER
FOR

FINANCIAL
PLANNING

LEGACY DONORS

To learn more about how you can make a legacy gift, please contact Diane
LaVigna, Director of Development at 202-379-2255 or dlavigha@cfpboard.org.
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2018 INDIVIDUAL DONORS

Thank you to the following individuals who made gifts in the calendar year.

Benefactors Circle
($25,000 - $49,999)

D. Waesche, CFP®

Presidents
($10,000 - $24,999)

Gayle K. Knight Colman, CFP®

Champions
($5,000 - $9,999)

Alexandra Armstrong, CFP®
Carol Lampe, CFP®
Diahann Lassus, CFP®
Martin Schamis, CFP®
David R. Petersen, CFP®

Patrons ($1,000 - $4,999)
Stuart H. Armstrong I, CFP®
Mark H. Brewer, CFP®

Terri Bullock, CFP®

James Burns, CFP”

Shufan Cao, CFP®

Eric Clarke

Peiliang Cui, CFP®

Laurie Laner, CFP”

P. Alan Loss, CFP®

Carolyn McClanahan, CFP®
Kathleen McQuiggan
Hannah Moore, CFP®
Thomas Robinson, CFP®
Cheryl D. Sparks, CFP®

Tanya Steinhofer, CFP®
Elizabeth M. Stewart, Esq.
Curtis L. Weil, CFP®
Ronald Wilkinson, CFP®
Rochelle Zeidman

Mentors ($500-$999)
Victor Joseph Adint, CFP®
Donna M. Andrews, CFP®
James A. Barnash, CFP®

Guy Bassini, CFP®

Heidi M. Johnson Bixby, CFP®
Charles Bowes

Michael Cameron Brady, CFP®

Paul J. Brahim, CFP®

Lazetta Rainey Braxton, MBA,

CFpP®

Dana Brewer, CFP”
Geof Brown

Thomas Bruckner, CFP®
Michael Caulkins, CFP®
Susan Chesson, CFP®
Beth Deal, CFP®
Elizabeth Dignum, CFP®
D. Dobbins, CFP®

Holly P. Donaldson, CFP®
Marilyn Fredrickson
Marc S. Freedman, CFP®
Gerald Gasber, CFP®

Paula Gomez, CFP®

John Hanson, CFP®
Michael Hayes, Jr., CFP®
John Higgins, CFP®

Daniel Huffman, CFP®
Jesse Hurst, II, CFP®

David Jernigan, CFP®
Russell Ketron, CFP®
James Kruzan, CFP®
Phyllis Jo Kubey, CFP®

Carl Kunhardt, CFP®
Jennifer Lane, CFP”

Tracy Lasecke, CFP®

Diane LaVigna-Wixted
Charles Lewandowski, CFP®
Mary Katherine Liola, CFP®
Kathleen Marie Longo, CFP®
Kevin Looby, CFP®

Roger Ma, CFP®

Marit MacDonald, CFP”
Michael McMahan, CFP®
Patrick Mead, CFP”
Margaret Moore, CFP®
Richard P. Moran, CFP®
David Moritz, CFP®
Nicholas A. Nicolette, CFP®
Richard Pankratz, CFP®
Philip Paschang, CFP®
James Pearman, Jr., CFP®

[ ‘ Innovation requires foresight and courage. | support the
Center for Financial Planning because they are exploring innovative
opportunities which are anchored in academic research, workforce
development, and diversity. By placing the focus on the needs
and desires of the future financial planning consumer, financial

planners will garner necessary insight to keep clients’ best interests
at the center of the financial planning experience. , J

Lazetta Rainey Braxton, MBA, CFP*
Founder and CEO, Financial Fountains
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Eric Knute Peterson, CFP®
Kurt Peterson, CFP®
Jennifer Quigley

James M. Richardson, CFP®
Ronald Sages, CFP®
Pamela S. Sandy, CFP®
Stokes Shealy, Jr,, CFP®
Lydia Sheckels, CFP®
Daniel Sloan, CFP®

David Smith, CFP®
Gregory D. Sullivan, CFP®
Barry Taylor, CFP®

Dean C. Tellone, CFP®

J. Thomas, CFP®

Charles Tobler, CFP®
Stuart Tsujimoto, CFP®
Janice Tymesen, CFP®
Joon Um, CFP®

Randy Wagner, CFP®
Adam Way, CFP®

Clare Wherley, CFP®
John Williams, CFP®

Friends Circle
($50-$499)

Eva Abate, CFP®

Samuel Abraham, CFP®
John S. Adams, CFP®
Robert N. Adams, CFP®
James Adams, CFP®
Annabelle Agcaoili, CFP®
Alice Agyemang-Badu,
CFP®

Paul A. Ahern, CFP®
Stephen P. Ahern, CFP®
Leopold Alapont, CFP®
Ronald E. Albert
Katherine Alcorn, CFP®
Steve Alexandrowski,
CFP®

Nelrae Ali, CFP®

David Allegra, CFP®

Jeff Allen, CFP®

Kori Linn Allen, CFP®
Stanley Altmark, CFP®
Catherine Amacher, CFP®
Kenneth P. Ambrogi, CFP®

Hayat Ames, CFP®
Gregory Anderson, CFP®
Larry Anderson, CFP®
Mitch Anderson, CFP®
Kristen Andrejev, CFP®
Daniel Andrews, CFP®
Michael Andries, CFP®
Jeff Anenberg, CFP®
Robert Annis, CFP®

Paul Anthes, CFP®
Donna Apisa, CFP®
Bradley Araki, CFP®
Jason Eric Archambault,
CFP®

lan Arellano, CFP®
Martin Arinaga, CFP®
Robert Armstrong, CFP®
James Arnold, CFP®
Bert R. Arrowood, CFP®
Cam Ashling, CFP®

Kyle H. Attarian, CFP®
James Aukerman, CFP®
Charles Ault, CFP®
Dorothy Austgen, CFP®
Parks W Avery Jr., CFP®
Diana Avery, CFP®
Glendon Babcock, CFP®
John Bagattine, CFP®
Marci Bair, CFP®
Bracknell Elijah Baker,
CFP®

Robert J. Baker, CFP®
Issam Bakir, CFP®

Kent A. Baldschun
William Davis Ballard, CFP®
Anouchka Balog, CFP®
Laura Banasiewicz, CFP”
Jose Barajas, CFP®
Vincenzo J. Barba, CFP®
Scott Barber, CFP®
Karen Bard, CFP®
Dudley Barnes, CFP®
Cristal Baron, CFP®

Stacey Gibble Barrick,
CFP®
Juan A. Barrowes, CFP®

Ronald Barry, CFP®
Dennis Barth, CFP®

R. Bass, CFP®

Roman O. Batschynsky,
CFP®

Thomas M. Batson, CFP®
Benjamin Baum, CFP®
Christopher Beale, CFP®
Lori Hamrick Bean, CFP®
Luke Becker, CFP®
Solomon Becker, CFP®
Patricia B. Beckwith, CFP®
Marcelle Belisle, CFP®
Laura Belo, CFP®
Christopher V. Benner,
CFP®

Kelly Berenbaum, CFP®
D. Bergner, CFP®

Steven Bermack, CFP®
Robert Bernstein, CFP®
George L. Berry, CFP®
Michael D. Berry, CFP®
Fred Berry, CFP®

John Berzellini, CFP®
Jaishankar Bharadwaj,
CFP®

Ashwin Bhatt, CFP®
Maria Bicocchi, CFP®
Mark Bilodeau, CFP”
Stephen E. Bingham, CFP®
Steven Bione, CFP”
Paula Birmingham, CFP®
William Bivin, CFP®
Michael Black, CFP®
James W. Blackerby, CFP®
Scott Blaesing, CFP®
Christopher Blair, CFP®
Joseph Blair, CFP®
James Thomas Blakey,
CFP®

Daniel Blamer, CFP®
Lawrence H. Blau, CFP®
Daniel Blaustein, CFP®
James Blazer, CFP®

Alan Blecker, CFP®
Richard Blonstein, CFP®

Susan Lee Blount, CFP®
Andrew C. Blunt, CFP®
Duane Blythe, CFP®
David Paul Bodnar, CFP®
Lyn Boening, CFP®
Kenneth Bogert, CFP®
Perry Bohl, CFP®

Linnea Bonacci, CFP®
Charles Bond, CFP®
Gary Bonnewell, CFP®
Michael F. Booker, CFP®
Paul D. Booth, CFP®
Maura Boucher, CFP®
Barbara Bouchey, CFP®
Kathleen S. Bowen, CFP®
Julie A. Bower, CFP®
Susan Bradley, CFP®
Lamindy Brandon-
Joseph, CFP®

Ellis P. Brenner, CFP®
Brian Brescia, CFP”
David Bretz, CFP®
Charles E. Scott Brewster,
CFP®

Christopher Briamonte,
CFP®

Kimberly Bridges, CFP®
Jeffrey J. Bright, CFP®
Jeffrey Broadhurst, CFP®
Beau H Brock, CFP®
John Brodnax, Jr., CFP®
Daniel Bromstad, CFP®
Craig Brooks, CFP®
Lonnie Brooks, CFP®
Bob Brown, CFP®

Christopher Aristotle
Brown, CFP®

Michael R. Brown, CFP®
George Sears Brownell,
CFP®

Richard Brownstein
Anthony Bruns, CFP®
Donald Bryant, CFP®
Ronald E. Bryson, CFP®
Jeffrey Buckner, CFP®
Reba Bunt, CFP®



David Burd, CFP®

Philip Burger, CFP®
Stephen P. Burk, CFP®
Cindy J. Burke, CFP®
Marjorie A. Burnett, CFP®
Nadine Burns, CFP®
Patricia L. Burris, CFP®
Chad Burton, CFP®

L. Buser, CFP®

Daniel E. Butler, CFP”
Ronald Dean Butt, CFP®
Robin Byford, CFP®
Brandon R. Cabaniss, CFP®
Jason Cadwell

Daniel Caffrey, CFP®
Scarlott Cagle, CFP®
Phillip D. Calkins, CFP®
John Calvert, lll, CFP®
Jennifer Calvi, CFP®
Vincent Camarda, CFP®
Corrin E. Campbell, CFP®
Shanley R. Campbell, CFP®
Charles Canning, CFP®
Sandy J. Caprine-Esquer,
CFP®

Stephen Captain

Bill Carlson, CFP®
Gordon Carlson, CFP®
Sten Carlson, CFP®

Brian Carlton, CFP®
Richard L. Carman, CFP®
John Carmody, CFP®
Craig Evans Carnick, CFP®
K. Wade Carpenter, CFP®
Marguerite Carpenter, CFP*
Richard M. Carr

David Carr, CFP®

James Carr, Jr,, CFP®
Richard G. Carriere, CFP®
Carin Ann Carrillo

Larry Carter, CFP®
Donald Caruthers, CFP®
Michael E. Cary

Francis Cassidy, CFP®
Michael Cassidy, CFP®

Mike G. Castillo, CFP®
Travis Castleberry, CFP®
Raymond Catania, CFP®
Lisa Cerbone-Montalto,
CFP®

Jason Cerniglia, CFP®
Jody P. Chadwick, CFP®
Jessica Chan, CFP®
Thomas L. Chancellor, CFP®
Laurie L. Chandler, CFP®
Lamont Change, CFP®
Donna R. Chapel, CFP®
Sandra L. Chapman, CFP®
Ron Chapoton, CFP®
Michael J. Chasnoff, CFP®
John Checki, Jr., CFP®
Mark Chemtob, CFP®
Robert Chenoweth, CFP®
Emily Chiang, CFP®
Randall Childress, CFP®
John Chluski, CFP®

Nicole Choi, CFP®

John Chrin, CFP®

Pamela Christensen, CFP®
Joseph A. Cipparone, CFP®
Deborah M. Claydon, CFP®
Antonia S. Clearwaters,
CFP®

Lee Clintsman, Sr.,, CFP®
James B. Cloonan, CFP®
Elizabeth S. Clough, CFP®
Douglas Clough, CFP®
Kelley Clowe, CFP®
Joseph S. Codrick, CFP®
Frances Coet, CFP®

Philip R. Coffman, CFP®
Daniel Cohen, CFP®
Bruce G. Coldsmith, CFP®
Jeffrey Cole, CFP®

Kay Cole, CFP®

Randall Cole, CFP®
Christopher R. Collins, CFP®
Matthew Condon, CFP®
Anita Conner, CFP®

Brian Connolly, CFP®

Bryan Connolly, CFP®
Paul Contreri, CFP®
Patricia M. Conway, CFP®
Mark Conway, CFP®
Richard Conway, CFP®
William E. Cook Jr.,, CFP®
Christopher Cook, CFP®
Homer Cook, CFP”
James Cook, CFP®
Robert Cook, CFP®

Paula Cooley, CFP®

Philip Coombe, IIl, CFP®
Charles G. Cooper, CFP®
Charles L. Cooper, CFP®
Tim Cooper, CFP®

Maria G. Cornelius, CFP®
Daniel Gerard Corrigan,
CFP®

Cheryl A. Costa, CFP®
Ryan Costello, CFP®

R. Gene Cotton, CFP”
Timothy C. Coughlin, CFP®
Richard L Cox Sr.,, CFP®
Bryan J. Crabtree, CFP®
Stephen Crabtree, CFP®
Rebecca Craig, CFP®
Judith Crampton
Jennifer Cray, CFP®

Lisa Cremonini, CFP®
Michael Critchfield, CFP®
Stephen R. Crone, CFP®
Andrew Crone, CFP®
Richard Crouse, CFP®
Chase Randolph Crump,
CFP®

Jak Cukaj, CFP®

Tilden Cummings, Jr., CFP®
John Cunningham, CFP®
Maura Cunningham
Patrick Cunningham, CFP®
Sandra Cunningham, CFP®
James W. Curran Ill, CFP”
Ashley Dahl, CFP®
George Dale, CFP®

Bryan Daniel, CFP®

Gregory Daniel, CFP®
Chris Dardaman, Jr,, CFP®
Matthew Daugherty, CFP®
Faron L.A. Daugs, CFP®
Pauline W. David, CFP®
Gerard Davidse, CFP®
Elizabeth Davidson, CFP®
Joseph Davis, CFP®
Joseph Davison, CFP®
James H. Day, CFP®
Frederick de Groot, CFP®
Paul De Lisio, CFP®
Sammy T. Dean, CFP®
Matthew DeFelice, CFP®
Scott D. Deichmann, CFP®
Shams Deitrick, CFP®
Ruth E. Delaney, CFP®
Eugene A. Delarosa, CFP®
Bernard DelLaRosa, CFP®
Juan Delgado, CFP®
Albert J. DeLorenzo Jr.,
CFP®

Patrick Dempsey, CFP®
Jennifer deSpain, CFP®
Lester Detterbeck, Ill, CFP®
J. Troy Devers, CFP®

Keith Deyo, CFP®

Jerry Dickinson, CFP®
Robert Diemer, CFP®
Matthew DiGiacomo, CFP®
Kathi Diorio, CFP®
Christopher DiPietro, CFP®
Clarence DiSabatino, Il
CFP®

Daniel Dittman, Jr., CFP®
Brian G. Dobbins, CFP®
Carey S. Dobosh, CFP®
Kirk D. Dobson, CFP®

J. Kevin Dolan, CFP®
Patrick Doland, CFP®
Jeffrey Dollarhide, CFP®
Kevin Donnelly, CFP®
Kimberly Donovan, CFP®
Gregory Doran, CFP®
Ashley Dorroh Galler, CFP®
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Mark Dossa, CFP®
Michael Douvadjian, CFP®
William Dow, CFP®

John D. Downey, CFP®
Denise Downey, CFP®
Patrick Downey, CFP®
Wendi Drennon, CFP®
Daniel Drummond

John Dubel, Jr., CFP®
Todd Dudonis, CFP®
John Duerr, CFP®
Robert Duff, CFP®
William Duff, CFP®
Daniel Duitsman, CFP®
Karl A. Dunajcik, CFP®
Mike Dunbar, CFP®

Felix R. Dungca Jr,, CFP®
Stephen Durso, CFP®
David M. Duttenhofer, CFP®
Alan Duysen, CFP®

Erin Dwyer, CFP®
Melissa S. Dyer, CFP®
Bruce Dzieza, CFP®
Robin Dziuba, CFP®
Steven Earle, CFP®
Jennifer Easley, CFP®
Michael Eastburn, CFP®
Lauren Eastburn, CFP®
Wilbert Eatmon, CFP®
Joseph W. Ebervein Sr.
Casey L. Eden, CFP®
Darryl Edmonds, CFP®
Cynthia Eells, CFP®
James Eicholzer, CFP®
Kathy B. Ellis, CFP®
Dean A. Elyacoubi, CFP®
Jeffrey L. Emoto, CFP®
Michael Emser, CFP®
Jacquelyn Engel, CFP®
George Enone, CFP®
James Erb, Jr., CFP®
Gordon Erikson, Jr., CFP®

Tammy Escobar-Miller,
CFP®

Jonathan Etheredge, CFP®

Riley O. Etheridge Jr,, CFP®
Catherine M Evans, CFP®
Roderick D. Evans, CFP®
James Evans, CFP”
Louise Evans, CFP®
Randel Evleth, CFP®

Brad Ewerth, CFP®

Paul W. Ewing, CFP®
Jerald P. Facey, CFP®
Frederick Fadel, CFP®
Curtis S. Farrell, CFP®
Donald B. Farren, CFP®
John Farrow, CFP®

Carol Fasbender, CFP®
Scot Fay, CFP®

Bryan Fazio, CFP®

F. Joseph Feeney, Jr., CFP®
Kimberley Feeney Zollo,
CFP®

Richard Feight, CFP®
Frani Feit, CFP®

Steven Feldstein, CFP®
John Fenton, CFP®

David J. Fernandez, CFP®
Joseph Ferra, CFP®
Joseph Fessler, CFP®
Victor M. Fiano Jr., CFP®
Paul Fichera, CFP®

David Fielding, CFP®
Bradley C. Fields, CFP®
Kimberly Figenbaum, CFP®
Michael W. Figurelli, CFP®
Sandra Finch, CFP®
Brandon Fink, CFP®
Daniel A. Finkle, CFP®
Robert Finnigan, CFP®
Michael Fischer, CFP®

C. Fischesser, CFP®
Frederick Fisher, CFP®
Gregg Fisher, CFP®

Mark A. Fitz-Patrick, CFP®
Mark Flaherty

Carmen Flamino, CFP®
Leasha Flammio-Watson,
CFP®

Steven Flaten, CFP®

Edwin A. Fleming, CFP®
Barbara Fleming, CFP®
Jenny Fleming, CFP®
David Fletcher, CFP®
Sandra L. Flom, CFP®
Edward Foley, Jr., CFP®
Peter Foley, CFP®

Michael C. Foltz, CFP®
Anita J. Fong-Chao, CFP®
Elfrena S. Foord, CFP®
Catherine Ford, CFP®
Kent Ford, CFP®

Michael Forney, CFP®
Ryan Forster, CFP®

Maco Stewart Fowlkes,
CFP®

John Nelson Fox, CFP®
Bradley Jason Foy, CFP®
Brian Fralin, CFP®

Kirk Francis, CFP®

Larry R. Frank Sr., CFP®
Steven L. Frank, CFP®
Joshua Frankel, CFP®
Barbara Frankhouser, CFP®
Scott A. Freeman, CFP”
Robert J. Friedman, CFP®
Richard Friedman, CFP®
Justin Friedrichs, CFP®
Mark Oliver Friga, CFP®
John A. Frisch, CFP®
Austin A. Frye, CFP®

Eric Fujimoto, CFP®
Donna K. Fulfer, CFP®
Aaron Fulton, CFP®

R. Fulton, CFP®

Kristofer Funkhouser, CFP®
Barton Gadlage, CFP®
Elvia Galicia, CFP®
Yekaterina Galkina, CFP®
Edward Gallagher, lll, CFP®
Michael Gallahue, CFP®
Brian Ganger, CFP®
Bradford Gann, CFP®
Hubbard Garber, CFP®
Chris Garcia, CFP®

Rob Garcia, CFP®

David Garelick, CFP®
Joshua Garnier, CFP®
David Garrett, CFP®
Michael Garrison, CFP®
Douglas S. Garrow, CFP®
Jill K. Garvey, CFP®
Michelle Gass, CFP®
Jeffrey Gaylard, CFP®
Rebecca Sue Gaylor, CFP®
Timothy Gearity, CFP®
Margo Geddie, CFP®
Joel S. Gemmell, CFP®
Michael Genovese, CFP®
Brent R. George, CFP®
Michael Geri, CFP®
Lawrence J. Giambelluca,
CFP®

Jordan Gibbs, CFP®
Robert Gibson, CFP®
Dorothy A. Gilbert, CFP®
Danielle Gilbert-Richard,
CFP®

Wendy Gillespie, CFP®
Christopher Ted Ginkel,
CFP®

Edward W. Gjertsen Il
CFP®

Anita Glencoe, CFP®
Gregory F. Glodowski,
CFP®

Edward Goldberg
Nathan Goldberg, CFP®
Michael Goldblatt, CFP®
Anne Golden, CFP®

Lina Gong, CFP®

Diane M. Gonzales, CFP®
Jorge E. Gonzalez, CFP®
Paul F. Goree lll, CFP”
Robert H. Gorman , CFP®
Ronald Gossman, CFP®
Gregg Goulet, CFP®
Robert E. Graef, CFP®
Helen Graf, CFP®
Richard B. Graham, CFP®
David Granner, CFP®
Blanchard Granville, CFP”



Steven Grasso, CFP®
Jerry R. Gray, CFP®
David Gray, Jr., CFP®
Patrick R Grayson, CFP®
Joel S. Greenwald, CFP®
Heath Greenwell, CFP®
Joshua T. Gregory

Louis D. Greifenstein, CFP®
Joseph Gribben, CFP®
Gene Griffin, CFP®
Raymond Grimaldi, CFP®
Thomas Grimes, CFP®
Charles Grotyohann IV,
CFP®

J. Gruner, CFP®

Joseph J. Guarneri, CFP®
Scot R. Guempel, CFP®
Kathy Guerin, CFP®
Pedro Guerrero
Armstrong, CFP®

William Guess

Scott Guetz, CFP®
Dwain Gump, CFP®
Barton Gunter, CFP®
Celeste Gurule, CFP®

Jill S. Gutreuter, CFP®
Jennifer Gutridge, CFP®
Andrew Hadel, CFP®
Merlin Hagan, CFP®

J. Mathews Hagberg, CFP®
Alvin Hailstorks, CFP®
David B. Haire, CFP®
Judith A. Halabrin, CFP®
Preal L. Haley, CFP®
Alan Hallman, CFP®
Julia M. Halstead, CFP®
Joseph Hameline, Jr., CFP®
R Hamilton, CFP®

Phillip Hamman, lll, CFP®
Philip Stuart Hammond,
CFP®

Sylvia Han, CFP®

Craig Hancock, CFP®
Timothy Hannah, CFP®
Boyd R. Hansen, CFP®
William M. Hansen, CFP®

Caroline Hansen, CFP®
Michael Hansen, CFP®
Gerd R. Hansma, CFP®
Sri Haran, CFP”

Trent R. Hardman, CFP®
Marva Hardnett, CFP®
Thomas A. Hardy, CFP®
Robby Harfst, CFP®
Fredric Cooke Harper,
CFP®

Jennifer Harper, CFP®
Harvey L. Harris, CFP®
Barkley Harris, CFP®
Toby Harris, CFP®

Diana LJ Harrison, CFP®
Janet Hart, CFP®

Susan Hart, CFP®

H. Hartman, CFP®
Carolyn Hash, CFP®
Robert C. Hastedt, CFP®
Jennifer A. Hatch, CFP®
Joey E. Hatzfeld, CFP®
Michael Havlik, CFP®
Shelley Hawkins, CFP®
Timothy Hayes, CFP®
Thomas Headlee, Jr., CFP®
Jennifer Heal, CFP”

Ben Hearnsberger, CFP®
Michelle Heide, CFP®
Raymond M. Heidel, CFP®
Jonathan Heim, CFP®
James Hemphill, CFP®
Markus Henain, CFP®
Steven A. Henderson, CFP®
Heather Henderson, CFP®
Robert Henderson, Jr,,
CFP®

Mark Henke, CFP®
Michael J. Henley, CFP®
Marc E. Henn, CFP®
Aaron Henry, Il, CFP®
Patrick Henry, CFP®

W. Hensley, CFP®

David Herl, CFP®

David Herlihy

Carl Herman

Judith L. Hernandez, CFP®
Michael D. Hess, CFP®
Kristin Hetzer, CFP”
Jeffrey Heun, CFP®
Jacqueline Jerri Hewett,
CFP®

Jay Higgins, CFP®

Blair C. Hill, CFP®

John Frank Hinrichs, CFP®
Raymond Hobson, CFP®
Ana Alfaro Hoegg, CFP®
Roger Hoenes, CFP®
Robert Hofmann, CFP®
Richard Hohol, CFP®
Kelly Hokanson, CFP®
Henry Holland, Jr., CFP®
Jill Hollander, CFP®
Gerald G. Holman, CFP®
Brian D. Holmes, CFP®
Millicent M. Holmes, CFP®
Karen Holmes, CFP®
Michael Holt, CFP®

Craig Homchick, CFP®
Gordon Homes, CFP®
Linda Honey, CFP®
Doohan Hong, CFP®
Rebecca Hooman, CFP®
Andrew Horowitz, CFP®
Kent Horst

Andrew Hosse, CFP®
Robert Housen, CFP®
Danielle Howard, CFP®
William B. Howard Jr,, CFP®
Kathleen Howe-Hrach,
CFP®

William Hoyt, Jr., CFP®
Yanjuan Huang, CFP®
Jordan Hucht, CFP®
Howard Hudson, CFP®
Christina NJ Hughes, CFP®
Theodore Hughes, CFP®
Ronald Hughey, CFP®
Maureen K. Hulbert, CFP®
Evan Hunter, CFP®

Wa N. Huong, CFP®
Nancy G. Hurst, CFP®

Thomas Hussar, Jr., CFP”
Heather Hutchinson, CFP®
Cressinda Hyatt
Jonathan Hylton, CFP®
Joshua Hyman, CFP®
Robert P lannazzo, CFP®
Shaddy lbrahim, CFP®
Donald W. Ickert, CFP®
Robert Imparato, Jr., CFP®
Scott Inabnet, CFP®
Leslie D. Irby, CFP®
Kirsten Ismail, CFP®
Janell A. Israel, CFP®

N. Issa, CFP®

Richard Ivester, CFP®
Fred M. Jackson, CFP®
H. Clark Jackson Il, CFP®
James B. Jackson, CFP®
Richard Jackson, CFP®
Natasha Jackson-Gorham,
CFP®

Matthew Jacob, CFP®
Danna Jacobs, CFP®
Mikael Jacobs, CFP®
Karen Jacobson, CFP®
Charlie Jakober, CFP?®
Edward H. James, CFP®
Kim M. James, CFP”
John James, CFP®
Richard Jarbeau, CFP®
James Jasinski, CFP®
Peter Jaworski, CFP®
Daniel Jeffery, CFP®
Shari Jenkins, CFP®
Craig Jensen, CFP®
John Jay John, CFP®

Carl Edward Johns Jr.,
CFpP®

Carol Johnson, CFP®
Daryl Johnson, CFP®
Janet Johnson, CFP®
Jeffrey Johnson, CFP®
Kenneth Johnson, CFP®
Roger Johnson, CFP®
Susan Johnson, CFP®
Willis Johnson, CFP®
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Andrew E. N. Jones, CFP®
Brian M. Jones, CFP®
Captain Emory Jones,
CFP®

Cherie Jones, CFP®
Landon Jones

Nancy Jones, CFP®
Christine Jordan, CFP®
James Joslin, CFP®
Michael K. Juhn, CFP®
Jessica Jung

Emma Kalaidjian, CFP®
Michael Kalas, CFP®
Brian Kallback, CFP®
Kamden Kanaly, CFP®
Michael J. Kane, CFP®
Risdan D. Kasper, CFP®
Lane H. Katz, CFP®
David Katz, CFP®
Jonas B. Kauffman, CFP®
Mark Kean, CFP®
Maureen Keating, CFP®
Lisa Keaton, CFP”
John B. Keeble IV, CFP®
James Keel, CFP®
Francis Keene, CFP®
Catherine Keiger, CFP®
Harry Keller, CFP®
Thomas Keller, CFP®
Frank Kelly, CFP®
Kenneth Kelly, CFP®
Chris Kelm, CFP®
Glenda Kemple, CFP®
Chadrick Kennedy, CFP®
Kevin Kennedy, CFP®

Muhammad H. Khaki, CFP®

William J. Kiernan, CFP®
Stephen Kiernan, CFP®
Eric Kies, CFP®

Leslie Killgore, CFP®
Herbert S. Kim, CFP®
Margaret Kineke, CFP®
John King, CFP®
Jonathan King, CFP®
W. King, CFP®

William King, CFP®

Douglas Kinsey, CFP®
David M. Kirkeby, CFP®
Harold Kirschner, CFP®
Scott G. Klatt, CFP®

Saul David Klein, CFP®
Jackie L. Kleinman, CFP®
J. Scott Knight, CFP®
Lea Ann Knight, CFP®
Cain Kobert, CFP®

Kraig A. Kobert, CFP®
Rosa Kohler, CFP”
Vikram Kohli, CFP®
Lincoln Koike, CFP®
Michael A. Koler, CFP®
Gerald Koler, CFP®
Frederick M. Koppelmann,
CFP®

Kristin E Kornemann, CFP®
Christine Korte, CFP®
Jeffrey Kotch, CFP®
Andrea C. Kotch Duda,
CFP®

Alfred Kottman, CFP®
David Kovalaske, CFP®
Joseph Mark Kozmata,
CFP®

Harry Krampf, Ill, CFP®
David Kranz, CFP®

Peter M. Kraus, CFP®
Angela J. Krause, CFP®
Aleda Kresge, CFP®
John C. Krueger, CFP®
James Kull, CFP®

Steven Kumagai, CFP®
Mark Kuntz, CFP®
Michael Kusick, CFP®
Katarzyna Kusmierz, CFP®
H. Kwinter, CFP®

Renee Kwok, CFP®
Antoinette Laferriere, CFP®
Yangchen Lama, CFP®
Graeme W. Lamb, CFP®
Larry Lambert, CFP®
Mark Lammers, CFP®
Edward Landau, CFP®
Jason Landers, CFP®

Thomas Lane, Jr., CFP®
Laurie Lang, CFP®

Kurt L Langenwalter, CFP®
David W. Lanham, CFP®
Robert E. LaPlant, CFP®
Steven S. LaPorta, CFP®
John Largent, CFP®
Scott A. Larsen, CFP®
Robert Lau, CFP®
Christopher Laucks, CFP®
Steven Lauder, CFP?
Lisa C. LaVecchia, CFP®
Mary Law, CFP®
Kjersten Lazar, CFP®
John Leahey, CFP®
Steven M Leahing, CFP®
James W. Lee, CFP®
John Thomas Lee, CFP®
Sophie Lee, CFP®

John Lefferts, CFP®
Cynthia Legault, CFP®
Jennifer Leib, CFP®
Joan Leighton, CFP®
Kate Leipprandt, CFP®
Linda Leitz, CFP®

Vikki Lenhart, CFP®
Douglas A. Lennick, CFP°®
Robert Lentz, CFP®
Klara Leon, CFP®
Jeffrey Leonard, CFP®
Scott Leone, CFP®
Joshua Lerner, CFP®
Heidi Leu, CFP®

Ronald Levenson, CFP®
Michael H. Levin, CFP®
William Levine, CFP®
Wei Li, CFP®

Marvin Liebe, CFP®

Paul A. Light, CFP®
Judy Lin, CFP®

Thomas Lin, CFP®

Todd J. Lindley, CFP®
Gary Link, CFP®

Calvin Lipscomb, CFP®
John Lister, CFP®

Brian Little, CFP®

Barbara Littlepage, CFP®
Wendy Liverant, CFP®
Thomas Hsin Lo, CFP®
Johanna Lobdell, CFP®
Lauren Locker, CFP®
Heather L. Locus, CFP®
John V. Logan, CFP®
Christopher Long, CFP®
Glenda Long, CFP®
Albert Lopez, CFP®

J. Lopez, CFP®

Jonathan Lopez
Jean-Francis Lopez de
Valdivia, CFP®

Jeffrey Loring, CFP®
Gerald M. Lowe, CFP®
Philip Lowe, CFP®
Robert Loweth, CFP®
Marc Lowlicht, CFP®
Mark Luhtanen, CFP®
Gary Lukachinski, CFP®
James Lyon, Ill, CFP®
Darryl Lyons, CFP®

Ruth Lytton

Scott MacDonald, CFP®
Marilyn Macha, CFP®
William Mack, CFP®
Donald Lauchlan Mackay;,
CFP®

Michael MacRory, CFP®
Andrew Magnus, CFP®
G. Mahler, Jr,, CFP®

John Mahoney, CFP®
Paul Maizes, CFP®

Nasir Majid, CFP®
Malcolm Makin, CFP®
Karamjeet Mangat, CFP®
Amy Manley, CFP®
Margaret Marapao, CFP®
Matthew Marcello, CFP®
Donald T. Marchesiello,
CFP®

Kathryn Marchwick, CFP®
Thomas Mark, CFP”
Matthew E. Marone, CFP®
Craig T. Marrs, CFP®



Clarence Marshall, lll, CFP®
Heidi Laurel Martin, CFP®
Therese Martin, CFP®
Mark Martin

Richard Martin, CFP®
Sam Martin, CFP®

William Martin, Jr., CFP®
Alexis Nicolas Martinez,
CFP®

David Mason, CFP®
Jeffrey H. Massey, CFP®
Alano Massi, CFP®

Ruth Matt, CFP®

Timothy Matteson, CFP®
Lisa Matthews

Blake Christian Mattson,
CFP®

Robert B. Mauterstock Jr.,
CFP®

Michael J. May, CFP®
John May, CFP®

Ross Mayer, CFP®

W. Mayeux

James McCabe, CFP®
Patricia McCambridge,
CFP®

Mark McCandless, CFP®
Michael A. McCann, CFP®
Frank McCannon, Ill, CFP®

Christopher McCauley,
CFP®

Michael C. McCord, CFP®
Jamie McCusker, CFP®
Brian McDaid, CFP®
George D. McDaniel, CFP®
Judith McGee, CFP®
James Sean McGettigan,
CFP®

Michael McGinnis, CFP®
Hugh M. McGovern, CFP®
Frank McGovern, Jr., CFP®
Keith McGowan, CFP®
William McKnight, CFP®
Michael McLaughlin, CFP®
Paul McLemore, CFP®
Kevin McLoughlin, CFP®

Barbara McMahon, CFP®
Michael J. McNamara, CFP®
Brian McNamara, CFP®
Dennis Meade, CFP®
Mahendra Mehra, CFP®
Wilfredo Mendez, CFP®
Anthony Mento, CFP®
Leslie Merrithew, CFP®
Philip Messuri, CFP®
Leigh Metzler, CFP®
John W. Meyer, CFP®
Cynthia Meyer, CFP®
Kim Michalak, CFP®
Lorin Slim Middelthon,
CFP®

Jimmy R. Middlebrook,
CFP®

Ibrahim Mikhail, CFP®

Christopher Thomas
Miller, CFP®

Eric T. Miller, CFP®
William Bruce Miller, CFP®
Cynthia Miller, CFP®
David Miller, CFP®

Gary Miller, CFP®

Gary E. Miller, CFP®
John J. Miller, CFP®
John W. C. Miller, CFP®
Mary Miller, CFP®
Rainey Miller, CFP®
Robert V. Minchello Jr.,
CFP®

Stephen Minihan, CFP®
Sasa Mirkovic, CFP®
Mehul Mistry, CFP®
Theresa Mitchell, CFP®
Daniel Moisand, CFP®
Eric Moleski, CFP®
Michael Moloney, CFP®
Eldon Monson, CFP®
Kevin Moore, CFP®
Richard Mootz, Jr.,, CFP®
Edward Moran, Ill, CFP®
Robert Moranville, CFP®
Craig Morgan, CFP®
John Morgan, lll, CFP®

Leslie Morgan, CFP®
Elaine Morgillo, CFP®
Dennis Morin, CFP®
Barry Morris, CFP®
Douglas Morris, CFP®
John Morris, CFP®

Kyra Morris, CFP®
Stephen Morris, CFP®
Susan Morris, CFP®
Bruce Morrison, CFP®
James Morrison, CFP®
Richard Morrow, CFP®
Steven Mortelliti, CFP®
Neil Moscicki, CFP®
Drew Moss, CFP®

Jean Mote, CFP®
Barbara A. Mott, CFP®
John M. Mott, CFP®
Rosemarie Motusesky,
CFP®

John Moynihan, CFP®
Dillon Mullenix, CFP®
Gregory Mullican, CFP®
Mary Mullin, CFP®
Phillip E. Multop, CFP®
Michael Mulvihill, CFP®
Lyle Murakami, CFP®
Michael A. Murphy, CFP®
Michael P. Murphy, CFP®
Doug Myers, CFP®

Fred Myers, CFP®
Jerrilynn Myers, CFP®
Lisa Myers, CFP®
Michelle Myhre, CFP®
Edward Nagle, Il, CFP®
Lynn Najman, CFP®
Laurie S. Nardone, CFP®
Richard Lane Nash, CFP®
Michelle Neiswender, CFP®
Jillian Nel, CFP®

Kaon Nelson, CFP®
Richard A. Nelson, CFP®
Richard G. Nelson, CFP®
David Nelson, CFP®
Linda Nelson, CFP®
Thomas Nelson, CFP®

Christopher Neubert, CFP®
Steven J. Newell, CFP®
Nancy N. Newman, CFP®
Donald Newsholme, CFP”
John Newsholme, CFP®
Earl Newsome, CFP®
Pierre Ngo, CFP®

Ronald Nicholson, CFP®
Evelyn Nickerson, CFP®
Kurt Michael Niebuhr, CFP®
Russell Nieland, CFP®
Alan H. Nishimoto, CFP®
Suzanne Hillary Nitzberg,
CFP®

Eric A. Norberg, CFP®
Kristin Nordahl, CFP®
Richard R. Norkum, CFP®
Steven Novotny, CFP®
David Nurczynski, CFP®
Timothy Oates, CFP®
Sean F. O'Brien, CFP®
David O’Brien, CFP®

Tom O’Bryon, Il, CFP®
Cynthia Ochal, CFP®
William O’Connor, CFP®
Lee Odegaard

Brian O’Dell, CFP®

Daniel KT O’Doherty, CFP®
Scott D. Oehrle, CFP®
Gene Offredi, CFP®

L. O’Hara, Jr,, CFP®

April M. Oliver, CFP®

Dan Olmstead, CFP®
Robert L. Omohundro,
CFP®

Ellen Opprecht

Brian Orol, CFP®

Anne O’Rourke, CFP®
Margaret Orson, CFP®
John C. Osorio, CFP®
Angela Ostendarp
Dudley Otey, CFP®

Eric Overstreet, CFP®
William Owen, Jr., CFP®
Mitchell Owens, CFP®
Jeffrey Paas, CFP®
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Walter Pachniuk, CFP®
David R. Padolsky, CFP®
Laura Harger Pajak, CFP®
William W. Palmer IlI, CFP®
Larry Palmer, CFP®
Susan Grant Palombo,
CFP®

Andrew Palomo, CFP®
Anthony Papa, CFP®
Gerard Papetti, CFP®
Frank Pare, CFP®

Bryan L. Parker, CFP®
John P. Parker, CFP®
Michael Parker, CFP®
John Parkinson, CFP®
Sheryl Diane Parks, CFP®
R. Michael Parry, CFP®

David William Parsons,
CFP®

Carolyn Parsons, CFP®
Charles Pascarella, CFP®
Pietro Passalacqua, CFP®
Ronald J. Patberg, CFP®
Alap Patel, CFP®

Brad Patton, CFP®

Dale Payne, CFP®
Jeffrey Pearce, CFP®
Thomas Peekema, CFP®
Allan Pelkonen, CFP®
David Peloquin, CFP®
Adam Peltzman, CFP®
J. Pena, CFP”

Michael Penn, CFP®

Paul Pennington, CFP®
Anthony Andres Perez,
CFP®

Lisa M. Pergola, CFP®
Michael Perna, CFP®
Douglas Peterson, CFP®
John Peterson, CFP®
Christopher Petrik, CFP®
Savannah Petronis, CFP®
Kathryn Peyton, CFP®
Thaddeus Phelps, CFP®
Albert A. Philion, CFP®
David Phillips, CFP®

John Picone, CFP®
Gerald Pierce, CFP®
Paul Pignone, CFP®
Steven Pinto, CFP®
Neal Pitcher, CFP®
David Pitman, CFP®
Richard Pittman, CFP®
Joan Pless, CFP®

Beau Pollard, CFP®

Vid Ponnapalli, CFP®
Marcel Pope, CFP®
Brenda Popp, CFP®
Jessica Lyn Porcelli, CFP®
Michael A. Porfido, CFP®
Michael Porro, CFP®
Misty D. Porter, CFP®
Kenneth P. Posco, CFP®
Ronald Posnack, CFP®
Morton Potoff, CFP®
Bruce Potter, CFP®
David Potter, CFP®
Frances Potter

Richard K. Potts, CFP®
Dr. Tom Potts, CFP®
Paul H. Poulin, CFP®
David R. Powell, CFP®
Jamie Powell, CFP®
Thomas Powell, CFP®
Timothy Powell, CFP®
John Power, CFP®

Lori Price, CFP”
Michael Price, CFP®
Ryan Price, CFP®

T. Price, CFP®

Stephen Prichard

John David Principe, CFP®
Jason P. Print, CFP®
Eric Pritz, CFP®

Brian Proses, CFP®
Matthew J. Pustover Jr.,
CFP®

Susan Quigley, CFP®
Peter Racen, CFP®
William F. Rainaldi, CFP®
Richard Rake, CFP®
Robert Rall, CFP®

Anders Ramstad, CFP®
Martin Rasmussen, CFP”
Keka Rath, CFP®

Craig A. Ratz, CFP®
Lauren Razar Matles, CFP®

Christopher John Reaney,
CFP®

James N. Reardon, CFP®
Robert Reby, CFP®
Alyssa Reed, CFP®
Mitchell Reiner, CFP®
James Relyea, CFP®
Joyce L. Reszka, CFP®
Nancy Rhew, CFP®

Jane Ricardi, CFP®
Donald Rice, CFP®

Jerry Rice, CFP®
Christopher Rich, CFP®
Randall H. Richard, CFP®

Bradford W. Richardson,
CFpP*

Ross Richardson, CFP®
Steven Richardson, CFP®
Traci Richmond, CFP®
Eric Dean Ridenour, CFP®
Donald Riggs, CFP®
Steven M. Rini, CFP®
Dominick Riolo
Catherine Rispoli, CFP®
Nathaniel Ritchison, CFP®
Ronald R. Ritrovato, CFP”
Hugues Rivard, CFP®
William Rives, CFP®
Janey-Ali Rizvi, CFP®
Gerard Rizza, CFP®

Alan E. Robbins, CFP®
George Robertson, CFP®
Patricia Robertson, CFP®
Dale Robinson, CFP®
David P. Robinson, CFP®
David S. Robinson, CFP®
James Robinson, CFP®
Scott Rodabaugh, CFP®
Gary Rodgers, CFP®
Carlos Rodriguez, CFP®
Ronald Roge, CFP®

Dennis J. Rogers, CFP®
Stephen Rogers, CFP®
Ellen Rogin, CFP®
Kenneth Romanowski,
CFP®

Wendell Roodman
David Root, Jr.

Luis F. Rosa, CFP®

Cyril Roseman, CFP®
Eric Karl Rosenberget,
CFP®

Stuart Rosenthal, CFP®
Jared Roskelley, CFP®
Robert Ross, CFP®
Anthony Rossetti, CFP®
Benjamin Roth, CFP®
Edward Roth, CFP®
Lysa J. Rothenberg, CFP®
Mitchell Rubin, CFP®
Michael Rudy, CFP®
Nancy Russell, CFP®
David Rutkowski, CFP®
William Ryan, Jr., CFP®
Joseph Sabelhaus, CFP®
Steve Sadler, CFP®
Michael G. Salardino, CFP®
Michael J Salerno, CFP®
Jason Salinski, CFP®
Lydia Salo, CFP®
Frederick Salus, CFP®
Dave Samuels, CFP®

Amaury Sanchez-
Cifuentes, CFP®

Grant Sanders, CFP®
Bryan Sarff, CFP®

Tim Satre, CFP®

Charles K. Sauberan, CFP®
Mary Ann Saurino, CFP®
Francis J. Scanlon, CFP®
Jane Scarbrough, CFP®
Karen Schaeffer, CFP®
William Schaff, CFP®
William Schatz, CFP®
Charles Schilleci, CFP®
Michael Schimek

Aaron Schindler, CFP®



Charles L. Schlapp, CFP®
Neil Schmerling, CFP®
Clarissa Schnabel, CFP®
Larry R. Schneider, CFP®
Ronald Schneider, CFP®
Kyle Schneider, CFP®

Jonathan L.
Schneiderman, CFP®

John Schooler, CFP®
David Schrader, CFP®
Andrew Schreiber, CFP®
George Schrenk, Ill, CFP®
Randall Schroeder, CFP®
Edward Schrotenboer,
CFP®

Charles Schultz, CFP®
Betty Schutte-Box, CFP®
John Schwalbach, CFP®
Robert Schwarz, CFP®
Louis Scipione, CFP®
Jeffrey Sears

Taylor Seiling, CFP®
Kimberly Selby, CFP®
Marlo A. Seligman, CFP®
Clint B. Sepolio, CFP®
Sally Ann Sepulveda, CFP®
Carolyn Settzo, CFP®
Mary Sexton, CFP®
Omar R. Shalabi, CFP®
Alan D. Shannon-Breslin,
CFP®

Eileen Sharkey, CFP®
Joan Sharp, CFP®
Patricia Shaughnessy, CFP®
Edwin Shaw, CFP®
Anthony P. Shea, CFP®
Scott Sheffield, CFP®

J. Shekell, CFP®

Donald Shelton, CFP®
Todd Shepard, CFP®
Pamela Shortal, CFP®
Gary Sidder, CFP®
Laurie Siebert, CFP®
John Siegel, CFP®

Martin Siesta

Tracy Silpe, CFP®

Michael Silverberg, CFP®
Alan L. Silverman, CFP®
Lawrence D. Silverman,
CFP®

Joseph Silvestri, CFP®
Roger P. Simard, CFP®
Donald Simmons, CFP®
Gregory Simmons, CFP®
Tracey M. Simonson, CFP®
Nicole Simpson, CFP®
Paul Sinatra, CFP®

Rhett Sinclair, CFP”
Harry Singh, CFP®
Patrick Sirayathorn, CFP®
Craig J. Skeels, CFP®
Charles Skinner, CFP®
Jeffrey E. Skogsbergh,
CFP®

Kenneth Small, CFP®
George E. Smith lll, CFP®
Maria J. Smith, CFP®
Roger K. Smith, CFP®
Charles Smith, CFP®
David Smith, CFP®

Eric A. Smith, CFP®

Eric S. Smith, CFP®
Joseph Smith, CFP®
Judy Smith, CFP®

Ritas Smith, CFP®
Robert Smith, CFP®
Ryan Smith, CFP®

Brian Sohn, CFP®

Julia Sohn, CFP®
Eduardo L. Sordo, CFP®
Daniel Souders

Frederic B. Soule, CFP®
Donald Sowa, CFP®
Quinn Sowell, CFP®
Beth Sparks, CFP®
Elizabeth Sparks, CFP®
Marcia Spellman, CFP®
David G. Spence, CFP®
Cynthia Cooper Spigel,
CFP®

Eric L. Spindt, CFP®
Curt Spinney, CFP®

Joseph Spokas, CFP®
Brian P. Sprague, CFP®
Brian F. Springberg, CFP®
Mijanou Spurdle, CFP®
Lawrence Joseph Stack,
CFP®

Cary Stamp, CFP®
Wilson Stamper, CFP®
Radon N. Stancil Jr., CFP®
Brad Stark, CFP®

Ryan Starling, CFP®
Dennis Stavinoha, CFP®
Marilyn Stefans, CFP®
Kris Stegall, CFP®

Arthur Stein lll, CFP®
Jeffrey Stein, CFP®

Mark Stein, CFP®
Stanley Steinberg, CFP®
Ronald D. Stenger, CFP®
Jay Stenzel

Charles Stephens, CFP®
Harold David Stephenson,
CFP®

Tamra Ann Stern, CFP®
Jim Stewart, CFP®

John C. Stiglich, CFP®
Susan Stiles, CFP®
Christopher Stimming,
CFP®

Hunter Stollman, CFP®
David J. Stone, CFP®
Jason Stone, CFP®
Ronald Stoner, CFP®
Cynthia Strand, CFP®
Kelly L. Straub, CFP®
Roy M. Straub, CFP®
Catherine Straub, CFP®
Justin Streeter, CFP”
Janean Stripe, CFP®
Keegan Stroup, CFP®
Thomas Struckmeyer, CFP®
Marilyn Suey, CFP®

John Suh, CFP®

Ruth Sully, CFP®
Christopher Suraci, CFP®
David Surgent, CFP®

Bruce Sutherland, CFP®
Paul Sydlansky, CFP®
Milad Taghehchian, CFP®
Melanie Tanaka, CFP®
Amanda A. Tappen, CFP®
Frank Tartanella, CFP®
James Tate, CFP®
Thomas C. Tavenner, CFP®
Stephen A. Taylor, CFP®
Cheryl Taylor, CFP®

Mark Taylor, CFP®
Robert Taylor, Jr., CFP®
David Templin, CFP®
Christine Tenbarge, CFP®
Samuel Tenney, CFP®
William Tenney, CFP®
Violetta Terpeluk, CFP®
Thomas Tewell, CFP®
Selene M. Thomas, CFP®
Christopher Thomas
Donald Thomas, CFP®
Sallie Mullins Thompson,
CFP®

Erik Thompson, CFP®
Gregory Thompson, CFP®
Robert Thompson, CFP®
Shawn Thomson, CFP®
Elizabeth Thorley, CFP®
Erik Thurnher, CFP®
David Tilghman, CFP®
Carolynn Tomin, CFP®
Jonathan Ton, CFP®
Ascensina D. Tookmanian,
CFP®

Brendan R. Toomey Sr.,
CFP®

Karen Tovey, CFP®
Thomas Tracy, CFP®

Tu Tran, CFP®

Ernesto Trevino, CFP®
Carl Trevisan, CFP®
Wendy Trout, CFP®

John N. Tsigakos, CFP®
Thomas B. Tucker, CFP®
Charles A. Turner, CFP®
Johanna Turner, CFP®
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Dana Twight, CFP®
Trace Udall, CFP®

Grant Ulrick, CFP®
Robert Ungerer, CFP®
Charles Utz, CFP®

David Uva, CFP®

John Vaccaro, CFP®
Joseph Frank Valz, CFP®

Catherine Van Der
Schans, CFP®

Peter van Gemeren, CFP®
Timothy Lee Vance, CFP®
Kiel VanderVeen, CFP®

Michael VanHimbergen,
CFP®

Emily VanHoorickx, CFP®

Ronald J. VanSurksum,
CFP®

Betty Vargas, CFP®

Janice Gayle Veenstra,
CFP®

Ruth Ann Vega, CFP®
Susan J. Veligor, CFP?
William Verhagen, CFP®
Robert A. Vickers, CFP®
Mohan Vidwans, CFP®
Brad T. Vineyard, CFP®
Walter Virden, Ill, CFP®
David Carl Vorbeck, CFP®
Bryan D. Vowels, CFP®
Michelle Lee Wagner, CFP®
Scott D. Walker, CFP®
Becky Walker, CFP®
Charles Walker, CFP®
Linda Walker, CFP®
Rebecca Walser, CFP®

Marc Walsh, CFP®

William Walsh, CFP®
Johanna Walters, CFP®
William Walters, Ill, CFP®
Bradley K. Walton, CFP®
Gary Ward, CFP®

Patricia Ware, CFP®
James Warfield, CFP®
Thomas M. Wargin, CFP®
Amy McKillip Wasser, CFP®
George J. Waters, CFP®
Andrew Watkins, CFP®
Philip Watson, CFP®

John R. Waymire, CFP®
Laura A. Webb, CFP®
Robert Weber, CFP®
Hadley A. Weinberg, CFP®
Paul H. Weinstein, CFP®
Steven M. Weinstein, CFP®
Sherri Weintrop, CFP®
Erik Weir, CFP®

Richard F. Weiss, CFP®
Michael B. Weissman, CFP®
Tron Welch, CFP®

David Welty, CFP®

Paul D. Wenstrom, CFP®
Susan Gail West, CFP®
Brady West, CFP®
Douglas West, CFP®
Wade J. Westhoff, CFP®
David Westphal, CFP®
Paul K. Wheeler, CFP®
Jeanette Wheeler, CFP®
Scott Whisenant, CFP®
Anthony Scott White, CFP®

GETTING IT RIGHT

Amy White, CFP®

Bruce White, CFP®

Paul White, CFP®

Robert White, CFP®
Ronald White, CFP®

Kurt Whitesell, CFP®
Dennis Whyte, CFP®
Jennifer Wieland, CFP®
Deborah Wiggin, CFP®
Todd Wike, CFP®

J. Wilcox, Jr,, CFP®
Edward R. Williams, CFP®
Thomas Williams, Jr., CFP®
Carol A. Wilshire, CFP®
Stephen C Wilson, CFP®
Daniel Wilson, CFP®
Roger Wilson, CFP®
Steven Winkler, CFP®
Harry L. Winston Ill, CFP®
Jack Winter, CFP®
Norman Wironen, CFP®
Bruce D. Wise, CFP®

E. Forrest Wise, CFP”
Joseph Wismann, CFP®

Steven Wohlschlaeger,
CFP®

Nancy P. Wojcik, CFP®
Daniel Wolodkiewicz, CFP®
Gregory K. Womack, CFP®
Robert E. Wood

Thomas Wood, CFP®
Robert Woodcock, CFP®
Larry T. Woods, CFP®
Walter Worley, Ill, CFP®
Jocelyn Wright, CFP®

Donald Wulf, CFP®
Jerod A. Wurm, CFP®
Robert Wyble, CFP®

Yvette-Michelle Wynn,
CFP®

David A. Wyss, CFP®
Anthony Wyss, CFP®
Aimee Yang, CFP®

Scott Yanker, CFP®
Robert Yarbrough, CFP®
Joseph Yard, CFP®
Wesley M. Yee, CFP®

E.C. Wayo Yegen Jr,, CFP®
John P. Yeutter, CFP®
Wonja Yook, CFP®
Wahyan Yun, CFP®

Grace Yung, CFP®

Michael Zabalaoui, CFP®
David M. Zack, CFP®
James W. Zalenka, CFP®
Jason Zapalski, CFP®
Marc Evan Zeller, CFP®
Edward Zeller, CFP®
Stephen Zey, CFP®
Charles C. Zhang, CFP®
Hong Zhang, CFP®
Steven Zimmerman, CFP®
Morry Zolet, CFP®

David H. Zuckerman, CFP®
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GET INVOLVED
BECOME A VOLUNTEER

Volunteers play a key role in supporting our mission and vision, and the Center welcomes
the involvement of those individuals who seek to shape the future of the financial planning
profession. A variety of opportunities are offered throughout the year, such as our CFP
Board Mentor Program that connects diverse candidates interested in the profession

with existing CFP® professionals who can provide guidance and support, and our WIN
Advocates who actively promote the profession to women in their communities.

If you are interested in learning more about these volunteer opportunities, please contact
us at mail@CenterforFinancialPlanning.org to express your interest.

CONSIDER A DONATION

The Center was founded on the belief that we can better confront the challenges facing our
profession by bringing together individuals from across the financial planning spectrum.
Our programs depend on the generous donations of individuals like yourself. One hundred
percent of your contribution will go toward programs to advance our mission of creating a
more diverse and sustainable financial planing profession so that all Americans have access
to competent and ethical financial planning advice. A tax-deductible contribution can be
made through the Center’s website, CenterforFinancialPlanning.org, or by contacting us at
800-487-1497 or mail@CenterforFinancialPlanning.org.

GIVING LEVELS

Founders Circle ($1M+)

Visionary Circle ($500,000-$999,999)
Chairs Circle ($250,000 - $499,999)
Pinnacle Circle ($100,000 - $249,999)
Leaders Circle ($50,000 - $94,999)
Benefactors Circle ($25,000 - $49,999)
Presidents Circle ($10,000 - $24,999)
Champions Circle ($5,000 - $9,999)
Patrons Circle ($1,000-$4,999)
Mentors Circle ($500-$999)

Friends Circle ($50-$499)

All donors who give $50 or more are listed in the Center’s annual report.
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2018 FINANCIAL REPORT

OPERATING EXPENSES

Amounts ($000s)

Diversity & Inclusion $1,091

Talent Pipeline Programs $871
General Outreach & Education $830
Knowledge for Practice $788

1 / Fundraising $427
Administration $315
OPERATING REVENUES
Amounts ($000s)
Contributions $1,988

Contribution from CFP Board $1,509

\ / Career Center Fees $310
Education Program Fees $130

)/ Other $2




NET ASSETS*

as of December 31, 2018. Amounts ($000s)

$4,000

$3,500 $3,800

$3,000 $3,417
$3,035
$2500  $2,912

$2,000

$1,500

$1,000

$500

2015 2016 2017 2018

*During 2018, the Center utilized purpose-restricted contributions received in prior years to fund
2018 activities that met those restrictions. As a result, net assets for the Center decreased as those
resources were used between 2017 and 2018.
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CENTER LEADERSHIP

Kevin R. Keller, CAE
Chief Executive Officer
CFP Board

2018 ADVISORY COUNCIL

Robert J. Glovsky, CFP®, Chair
The Colony Group

Stuart Armstrong, CFP®
Centinel Financial Group
Lazetta Rainey Braxton, CFP®
Financial Fountains

Carol Fishman Cohen
iRelaunch

Tim Gerend

Northwestern Mutual

Kate Healy
TD Ameritrade Institutional

Marilyn Mohrman-Gillis

- Executive Director
, CFP Board Center for

Financial Planning

Samantha O’Neil
Fidelity Investments

Dr. Latha Ramchand
University of Houston

Grant Rawdin, CFP®

Wescott Financial Advisory Group
Cy Richardson

National Urban League

Dr. Tom Robinson, CFP®

Association to Advance Collegiate
Schools of Business

Mark Tibergien
BNY Mellon’s Pershing



2018 CAMPAIGN DEVELOPMENT COMMITTEE

Karen P. Schaeffer, CFP®, Chair
Schaeffer Financial, LCC

Susan Baran, CFP®
PNC Wealth Management

Eleanor Blayney, CFP®

David Canter
Fidelity Investments

Cary Carbonaro, CFP®
United Capital Advisors

Marguerita Cheng, CFP®
Blue Ocean Global Wealth

Marilyn Capelli Dimitroff, CFP®

Ray Ferrara, CFP®
ProVise Management Group, LLC

Charlie Fitzgerald, CFP®
Moisand Fitzgerald Tomayo, LLC

Charles Goldman
AssetMark

Kate Healy
TD Ameritrade Institutional

Mark Johannessen, CFP®
Sullivan, Bruyette Speros & Blayney LLC

Nancy Johnson Jones, CFP®
HDVest

Tim Kochis, CFP®
Kochis Global

Richard Salmen, CFP®
Northern Financial Advisors

William Taylor
Northwestern Mutual

2018 WORKFORCE DEVELOPMENT ADVISORY GROUP

Mark Tibergien, Chair
BNY Mellon’s Pershing

Yusuf Abugideiri, CFP®
Yeske Buie

Audra Bohannon
Korn Ferry Hay Group

Megan Carpenter
FiComm Partners

Dr. Luke Dean
Utah Valley University

Roy Diliberto, CFP®
RTD Financial Advisors, Inc.

Kate Healy
TD Ameritrade Institutional

Alan Moore, CFP®
XY Planning Network

Paul Shane
Northwestern Mutual

Kathleen Sindell
University of Maryland University
College

Connie Thanasoulis
SixFigureStart®

Mark Wernig, CFP®
Dowling & Yahnke

Natalie Wolfsen
AssetMark
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CENTER LEADERSHIP - CONTINUED

2018 DIVERSITY ADVISORY GROUP

Cy Richardson, Chair
National Urban League

Louis Barajas, CFP®
Louis Barajas, Inc.

Danielle Beyer
New America Alliance

Lazetta Rainey Braxton, CFP®
Financial Fountains

Catalina Camoscio
Prudential Insurance Company
of America

Marguerita Cheng, CFP®
Blue Ocean Global Wealth

Rianka Dorsainvil, CFP®

Your Greatest Contribution
Roberto Fernandez

MIT Sloan School of Management

Jamie-Clare Flaherty
The Obama Foundation

Kate Healy
TD Ameritrade Institutional

Gerald Loftin, CFP®
Association of African American
Financial Advisors

Phuong Luong, CFP®
Just Wealth, LLC

Jorge Quezada
Northwestern Mutual

Gary Rozier
Ariel Investments

Leslie Tabor
Charles Schwab

Kara Underwood
Morgan Stanley

Jocelyn Wright, CFP®
The American College
of Financial Service

2018 WOMEN'’S INITIATIVE (WIN) COUNCIL

Nancy Kistner, CFP®, Chair
U.S. Trust, Bank of America,
Private Wealth Management

Charlotte Beyer
Principle Quest Foundation

Marissa Blank, CFP®
Vanguard Personal Advisor Services

Eleanor Blayney, CFP®

Lazetta Rainey Braxton, CFP®
Financial Fountains

Allison Engel
Northwestern Mutual

Mary Beth Franklin, CFP®
Investment News

Liv Freeby
Brighton Jones

Kate Healy
TD Ameritrade Institutional

Kate Holmes, CFP®

Financial Planning Standards Board Ltd.
Sabrina Lowell, CFP®

Private Ocean

Dr. Ruth Lytton

Virginia Tech

Elissa Ellis Sangster
Forté Foundation

Karen P. Schaeffer, CFP®
Schaeffer Financial LLC
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